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nilTRODUCTION ' 

This is a guideline to be followed by guidance staff tt^mbers. in 
working with Navajo high school students. ^ These students -have individual 
and group needs which can be met and aided through 'the use of the guideline 



Student parents, school board- members , and staff members have all 

a, " * 

contributed through surveys, polls , "and meetings to the development of 
the Navajo^Area High School Guidance Curriculum Guideliije* Their * 
o contributions are very much appreciated, and it is hoped that suggestions^ 
will continue to be made as this, guideline is implemented. 



GOAL -X 



To develop appreciation and ilnderstanding of the dignity and worth 
.of all individuals. ' ' . . 

OBJECTIVES - _ _ „ 

A. To develop an understanding and respect for self. 

B. ^To ^how respect for the rightss and property of others. 



r 



C. To develop* an increasing interest p.n heterosexual relationships 
, * 2md "socially acceptable behavior. • 

D. To recognize and accept individual differences. 

E. To deal with frustrations and anger in socially acceptable ways. 

F. To make close^ reciprocal, friendships. ^ 

G. - To learn how to cooperate effectively and work congenially with 

others. ^ ^ 

H. To learn to gain attention in acceptable waysS . 

I. To understand different kinds of ,love. 

J. To show courtes^j toward others and to i)racti<:e^ socjial graces. • 

K. To show compassion for others. v . • . - ■ ^ 



L. To have pride in their Navajo cu Iture 
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CURRICUIIM ACTiyiTIES ' ^ 

A* Show respect" for yourself and for the rights and property of - others 
y through: " • . 

r. Holding in trust tilings told to them^in confidence. 
'2, Being sensitive to the feelings of others by: 

a* Realizing the effects- of teasing, 
b. Being kind in their dealings ;i with others. 
• . c. Considering the feelings emd values of others'. 

3. Respecting otHers for their personal qualiti^es such as: 

a*. Kindness , " 

b. . Stability » . , 

c. Strength of character 
d- Honesty- . 
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4; Respect for p^-^o-^rty by: ^ - ^ « ^ 

sa. Taking- pride in school property which belongs to all school 

staff and students- . . ' ^ 

b; Leaxn^ipg the principles'* of borrowing: " Doy't borrow needlessly; 
return items promptly and in good condition; replace what has 
been lost or broken. • . . : • * 



*' 5.' Show respect to adults through: , . / v 

a. > Featuring .staff members in special articles in school newspaper. 

b. , Sponsoring a "Teacher and Aide Appreciation Day". Students may 
. have an informal tea for the faculzy and aides. 

C-- Suggestion boxes in which students jnay put discussion ideas on 
improving student-teacher/aide relations. • . 
* d. Having a "Parents Day". 

B. Develop an increasing interest in heterosexual re'lationships' and 
socially acceptable' behavior : *: 

1. Planning a variety of co-ed r^ativities. 

2^ Having gr^oup discussions on going steady, msumers for dating, 
how to, have menbers of the opposite sex like youy et, cetera. / 

3. Having- a question box as. a source student questions for panei 
discussions. ' ^ ' ■ 

4. Learning the physical and •emotional differences between the two sexes. 

5. Asso9ieting with the opposite sex in a wholesome atmosphere. 

C. To recognize and accept individual differences by: . 



Recognizing that people have a variety of abilities and talents, 
personalities, pl^sical appearances, cind mental abilities. , 
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I > '■ ■■ ' \ ■• : 

2.. Learning to lopk for what you like in other people. 

3. Learning to look for aclmirable qualities in other people. 

4.. Accepting^.people f6r what they are. . , ^ - 

Deal with frustrations anu anger in socially acceptable ways by: 

1. * The use of filins and^discussions of various frustrating situations 
^\_^and defining the'^'most successful rtethods used to deal with'them?^ 

2. /Discussing ways to^ "let off steam" when ang;ry, such as waJJcing^ 
'-physical labor, 'and talking to a friend. ; / ^ 

3. .Discussing whom- to* go^ to^for help when' faced with a frustrating 

S'ituation. ^ - . ' , r 

4. Becoming faniliar with -problem i^olving techniques: Define the-^ 
problem/ think over the alternatives , and bhoose a plan ^ of -action. 

Make close reciprocal fjriendships by: si 

1^ .^^nalyzing ones actions in terms of "probable consequ^ces. 
2. • 'Anticipating the reactions of others. ^ 
3.. Discussing what makes a good friend. . . 

4 . •' Allowing a choice , of xoommates. — ^ \ ^ , 

5... Showing filtffs on how to get along with others. Y 
6-. Preparing a bulletin ^^ard on friendship;^ ^ ■ ^ 

7. Mixing with other-^ studentsT socially during 'school, through clMbs/ 
teams, and activities, ■ ■ y 

- ' ^ , - - ^ . . 

J^eam how to cooperate ef f e<?tively and" work congenially with others 
through:' - \ - ^ \ - ^ , 

-1. Organizing committees to worR on events and making improvement^ in 
the environmenfr et*detera, and involving students in planning and 
carrying out activities^ . • " , ^ ^ 

2. Discussions on learning tb give and take in a mature 'way. 

3. Doing household chores. , , : ' » 

4. Group sessions with small groups": List problems with students 
\ - their own age and discuss How to deal with the 'problems. 

5. f Role playing or discussing: , ^ \ , 

. al A few people do all the talking and take over. 

b. A lot of talk and ho progress. - - -r 

c. Something about the group that makes it hard to express one's 
■ ' ' ■ real feelings and ideas. 

- <t. No matter what kinds of suggestions are made, one member is ^ ' 
never satisfied. ' • . 

6. Developing positive attitudes toward humor (as opposed to ricJicule). 
7,. Learning how the basic need^ of food, clothing, and housing are 

provided. ^ 

8. : Being aware of how the staff shows their appreciation of the dignity 
' ' and wortli of -other individuals. 

9. Lessons on how to get along with other^. : ' , 



10. Having social dinners with 'adults and having social-get--togethei:s ^ . ^ 
with adults and classmates. ' - : . 

I<eam to gain- attention in acceptable -ways by: * ■ 

1. Becomiiig awaxe of why people '^ct the way do in p;ibli,c an<i. the" ; 
•' effect their actions have on othei-s. ' * . . \ -J; 

"'2. Discussing wrong ways to get attention and the dff ej:ts of 'the ■ . - 
• . attention. ^ ^ ^ ' ^ . ^ \ . ' lut^ ' 

*'3. DiscusspdTg the basic need ^ for attention,^^^^^ 

inak3^a^''M:ien^^^ developing skills;^ having, good inaimersr: behavin 
J ' in/a mature fashion, and being helpful.,, i: . ^ 

4. Having opportunities to contribirte • to grou^fiand coinmittees. . r, ■ 

To "understand .different kinds of love by:. . ^ '[^- ^ ' 

1. Learning to show compassion for others. ^^y." ' ^ ' 

2. ■ Discussing 'love; including feelings, Actions, iiwolved, and commit'- 

ments; fcir" parents,, brothers, and sisters^., members of the opposite 

sex and childrenv , ' • ' ' \- > . f\'^ - " " ■ " 

3.. Working with children in a Big Brother and Sisrber jprpgr 

4. Developing their own positive images and expfiirifiitcilig now this can 
contribute toward" an understanding- and/cCK^reciation of the dignity 
and' wozfth of individuals, the group and^ society . 

5. Having speakers, on Nayajo traditions. * - ' ' 

Show courtesy toward 'others and practice "social graces- through ^ 

1. 'bulletin boards displaying aspects of social behavior and manners. 

■2. students taking a survey of student opinions on ways tliey,. like 

. people to act and speak. ■• * * : ' ■ 

3. Inventories on what girls like about boys and boys like about- girls. 

4. ^" Role playing "A Most Emb^Shcassing Moment", such as dropping your 

lunch tray. Discuss how to. avoid such moments^ and how to overcome 
them with poise. . ■ " : ■ > 

5. Role playing "Traverl Manners," such as staying at a hotel, eating at. 
a ' restaurant , and participating* in actual - experiences . 

6. Having a skit on "It's a 'Date" : Portray how a girl should .be asked, 
escorted, where to .go, ^^fating and 'returning home.. Discuss different 
kinds of date"^. / . ^ 

7. paving .an^ old' person £ell about dating .customs back in the early 1900' s 

8. Practicing" social graces by making, proper ga;eetings and introductions 

.. of parents to staff,, students to parents, .'student^ to students, and ' . ; 
parents to. parents. . \ , / 

■ 9\ • ■Seeing, films on good manners. * ""-"^ ^ ^ . 

^j^. — The— students increasing their knowledges of manners by participation 
in parties, dinners, shopping, social hours, .exchange visits with 
other schools, special banquets, cpmraunity concerts or special programs 
at othex schools, -sports,, playing g^es, and informal dating . 
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11. Receiving and returniiig greetings "fc§' staff meinbers. . 

12. Opportunities to develop and practice so'ci'al poise^. ^ 
.13.- Lessons on manners for various ocpasions^ . v' 



J.' To slidw ccmpassioh , f or* otii^j^s, 'tiiroi^ 



2. 

..3- 
4. 



Participating ^^^^^ prog2;ams*- : - , 

Volamte^ing tonelp ptitexs willingly. \^ 
.(See activities under Go^l 1).. . . 

B^'iijg kind- and co3:isidefate ^tto. others at. all ti^es. 
Helpinig '^p^opie or 'aiiiinals in trouble 



\To have pride ^ in^^ their Navajo' culture by^:^ 



1. Knowing '-tile practices and customs of their tribe* 

2. S&owing respect for the custcms and practices of their^ tribe. 
3* Studying and learning the history "of their tribe, * ^ 
4. ^Learning their clan relationships • . '-^ - *1 . ^ 

^5.* KnovpLng, 'understanding and parti-cipating^^, the affairs of their - 

triBe. ^ • ' ■ ' ^ • 

6. Practicing native arts and crafts. 

7^ Listening'- to speaJcers 'and tribal representatives. : 
.8. Knowing and . practicing appropriate :social manners and behavior for 

all occasions. \ ^ . 

^. lieaming to speak, read and write Navajo. \i 

10. Participating in slcits of Navajo stories. 

11. Participating in events on special "Indian Days". . 

12. (See activities under Goal V) . ' ^ ' 
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ADUIIC XNVQ 




GOAIi I " • . * . . . 



^ . - To develop aTOre"cp^ti«)n of "the dignity aiid worth 

-of aril''in^yidua3(^; \ -jf^--^' * .* r ,| ^ t 

'''^ ^ ' j'- ' * , ^ " ^ .V 

1^ aiow -sincere interest 'in other employees propert^^and ri^ts* \ 

^ 2.1)^ Be cong02^vatx^e in the use of . materials and equipment. 

Jf^*3. Shovr^^cern for- studen,t3^ property and rights.^ - 

Staff have Sanctions that would 'a^.ow students to observe how " _ 

"'adults behave sociaily with involvement -with /opposite sex. ^ 

. 5/ Sta£f have, eooperative schoqi^^piTojedts invo^^vdng both seates. 

6i Staff ha37e business meetings ;#ith the -object of teaching by ' 

- ' observation^ / . ^ f ^ — 

7. Staff plai} and conduct guidance- lessons ;to students of both sexes. 

8. * Staff be "informe^d on tribal customs and be considerate -^and K^' 
respectful of these, traditions*. ^ . > - - / / 
Be aware of present day needs of individuals and groups and allow 

■ for development. - , " ^ ^ ' 

. 1(>. Be alert to the needs of students based on Jjsdlvidual differences. 
U. Plan actfv-ities based on individual differences. > ^ ^ , 

IZm Student activities be ^sed on: home, background, religious bacj^- 
groxind and beliefs, academic background, social^ development, sizie, ' 
health, Special aptitudes, interests. ' , . 

13.. Staff be careful not to provofc^ students to^great^Si^er by 

ridicule, hostili*ty, neglect. . ^ 

14. Staff "serve as resource, between disputes of friends. 
15* Staff show by example how friendship^ helps make a happy lif e* 
16 1 Staf£ provide opportunities for "friendships to develop through: ^ 
sports, camp-outs, sharing rooms, :|pod, sharing problems " 
helping to . solvis them, tutoring each other in class work.' 

17. Staff set an . example of^cpoperating and getting along, y 

18. Staff shpwvgenuine interest' in each ^student. ; 3. ' 

19. Encourage student in caring for things, animals, clas^aies, 
roommates, family, ■ and culture-. . ^ - ^ 

20. Be courteous to each student apd practice the acceptable social 
graces at ^earfi opporttimi-t^ (a sincere greeting, handshake, con- 
cern for well being., et cetera .0 ^ : • 

2i; Plan howVto "involve ^parents in the school program 'and planning. 
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GOAL II .^^^ ^A. - -r* \ ^ V - *^ . ■ 

'To develop interests, attitudes, skills, and' ajbilities basic to the 
worthy use of ^leisure time'. ^ , ' V' ' 

' • \ < . N. • ■ ' / 



* i A* To deveiop an awareness of the need for wofth^^riife leisiire -time 

... .activities. . ^ - _ 

f/ ^ ' B.. - To discover and make use 'of the many "nativities*' in -leisure time. 

r J \ C. -To learn the propers-balance between work and play and hov? proper 
^ - .i, • use of leisure time' can 'make working hours more effect^ue and 

"efficient. - v / • ; 



GOEliaiCUIPM ' ACTIVI TIES > • - . 

- ^ « . » ^. . - 

A. peatoS? tiSe 'propel" bailee between work ^hd play .by t , , . . 

; ' l\ Adh^ruj^' to schedules for work and pl^y. • ^ ' ^ 

/2. 'Discussing Kow pne feels if Be works for several hours c/now h e ^ " 
needs to rela^. ^ . * ^ . ^ ' 

3, DiscuSafSing: * • ' 

: ,\ a. ' How can you -di^de-your time between activities and studies? , 
. >. * fe^ How this diffe;ts with people? ^ ' ' • 

\ . :v -J ' ■ ^ • • ■ * " . ■ * ^' 

4. / Setting a personal schedule and following it:. ZPime to study, . , - . 
. socialize f do details, et cetera, - 

' 5. ^Ikining insight into^the use of time and its 'contribution to sel,f , ^ 

f^onily, co^mtuiiity -Siid^ spdiety, . - /: 

' 6. Lessons on budgeting ^time: ' school, recreation, personal chores 
, ^ and studying' • - . . ' « . , <^ ■ / ' .\ 

B. Develop an awareness o:g the need for worthwhile .leisure tiiae ^ctiyitxes 
by: u ^ • • . - ■ ^ ■ , 

. . .- . . ^ . ■ . ^ 

-1. Discussing what kinds /bf activities develop interests and abilities. 
2. ' Discussing kinds of acl;ivi1:ies whi/ch would be good -for shy. students, 
those who are. afraid of members of ^he opposite sex, those ^af raid 
of speaking and students who are uncdnifortable in. social situations. 
* 3. Discussing: What should" you thi.nk about when y6u choose an activity? 
^ 4; ' Discussing: How can activities help students develop leadership? 

Get "recognition? .y . ^. ' ' v • 

■ " 5. .Discussing: What activitije^an help you>in later life? 

6. . Having - time to participate^in activities. . < v- 

7. Inviting club leaders tcS^discuss what their club does. 

8. Following through by joinliig a, cliob. Don' t.justl sign up and ^ 
never go. ■ ' , - ^ " ' 

;- 9.-, Talking with jimiors and seniors about hobbiejs'and leisure tame 
when on the job. 

-10. ■ Being :yivolved in planning, leading and carryii^ out activities. " - 

C. - Discover, and m^e'use of tthe many ^ activities in^eisure time by: 

1. Being e^^s/ed rto the world of ide"as^and pfebple, through T*V., radio, . 
movies, jnagaz^ines and newspapers. * . * ; . 

2. Having first-hand educational^ experiences through field trips. 

3. Having an assembly involving representatives of all clubs to ; 
stimulate interest aiid provide information. » ' * 

4i' Conducting info^i surveys of interests^ and leistire time choices. 

5, Planning his own activities or grovip activities.. 

6. awaking trips to various evelits. ^' ■ ^ ^ • ' ■ 
7; Participating, not just sitting around .\ , \ \^ 



8. ^ Beirrg aware of available activities " • 

9. ^Choositig' activities vhich interest them, 
10,' "Trying new, activities or^clubs. . 
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GOAL rr 



z .*To -^evelb:g interests, attitudes />skiais, arK3 *abilities*basic 'to ;fche 
^yorthir use of ileisxiee:'*iiae. . • ^ ^ - . * \ 

!• .Practice budgeting time for work, .recreation^ personal chores. ; , , 

, 2. ' Have knowledge of and encoT^age appropriate' leisure "^^ime * 
activities 'for each student; th.e, slay one, student who is afraid 
. pf the opposite sex, afraid* of ""speaking out, whor-'is uncoinfortable 
* injsocial situations'. " . »>• 

3. Provide sources of infoi&iation such as .newspaper^ magaziines, and 

- ' .'.T,v. ■ • ^- ^ 

4. Provide field trips to special" events. . " 

' „■ * ■ . - , . 

5. Provide access- to as many dif ferentr and varied activities as possible 



V 



6* Encourage students to* participate . 

7. Keep students constructively occupied. 
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"GOAL -III 



. *To utilize opportunities to assime their share of responsibility and 
to follow tlirougli to a' satisfactcry conclusion. ^ . ^ 

OBJECTIVES - 

> ^ ■ • 

A. To assume personal responsibility for planning use of time and 
meeting -schedules^ . * , , 

^ ... . . ^ ■ \ . 

B, To '-learn whatsis e^jpected of « them by <>thers and follow through 



to .a satisfactory concision 



C, To learn to * initiate the process J^or.solying their own problems 

D. To' display' self-control, in. fulfilling responsibilities, 

V E, vTo be >aware that self -motivation is the dominant factor in 

r^eaching their' goals.. 1 » '/ ' ' . " 

F. To deirfdnstrate resourcefulness ^ in carrying ^ut their responsibilities. 

' ■ -J . 

G» To recognize the. importance -of constructive involvement. \ 

H. To t^e interest in meeting their personal ^needs. ^ ' * 

.*■....* 

«• . ■ ■■ » ■ ' ■ ' . 

To realize that they have responsibilities as ^a person in - 

achieving their independence. * - - : . , 



» ? 

CURRICUI.aM ACTIVITIES 



Av 



Assume personal' responsibility for planning use of time and meeting 
time schedules by: ' - • ■ ■ " * .1 ' 



1. 
2, 

•3i 



Realizing tha^ success^ .or f ailTir^ may. be detemfi^ned by adherance/^ 
to time'* schedules. 7 . * ' . ^ 

Realizing^ it is" nece^safi^ to* plan and, meet . schedules for events, 
activities , routines ^'and . schools ^classroom.. 

Budgeting \ime so that their persong-l wishes and necessities can 
be carried, out at an appropriate time* ^ , 



Learn what is * expected pf -^them by others and follow through to a 
satisfactory* cop.clusion by: . ^ 



^ 1. 
2. 



4-. 



5* 
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Having -a- Big- Sister and Big Brotjier- program 'for "new students. 
Developing si±>±t quizzes and articles for the school newspaper on 
items in the student handbook; ^ " ' ^ ■ . * A > 

Haying an assembly of ajl new stoadents with' a panel discussion on 
the rules of the school, the resj)onsibilities of . those who attend, 
and plans for helping new st^ents. ^ ■ '\ 

Having a student council. assembly and. skits?" on students wli^break 
rules. ' . ... . ' r , Cv 

Understanding the many tas3^' that are necessary to run a ^Sfiop^ 
Being aware of tasks that: are adult responsibility and those that 
are student responsibility. ' ^ " ^ ' . , 

Taking pride in work well-^one. ' • . 

Realizing that' plannfed activities should be ca3^ie<a out according 
to thaplaTi. ■ - ■ " _ 

Realizing they must fulfill a role, or contract,- in regard to the 
condition of the school, student cotincil "and dormitory cdimcil^ 
Iiea'ming proper" manners and appropriate behavior for all occasions 



Ji-(*7P Learn' to 'initiate 'the process fof^solving their own problems by: 

1. Being aware of resources such as PHS clxnic and mental health, 
counselors, class schedule coordinators , parents, teachers,, 
contacts through visits,, phone calls and letters. 
^^2. Being ,aware of problem salving approaches w , ' 

3. Taking action- before the problem becomes too big. 



D. To dispMy self-control in fulfilling responsibilities throxa^hr^ 




1. Discuss 



a. What happens when , a person 'does not have self-control? 

b. When he must be controired by others.-. * ^ 

c. Feelings towards person^ who lose their temper, who won't 
help, abuse drugs an^ overindulge in alcohol. 

d. ' An erratic love life.-. ' , 
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2. Rgcpgnizipg that self-control is a^^sign of matiirity. 

3. Beijig aware that self-control is'tati^t first ibirough discipline 
c- as a childr and then through trial 'and error by 'the person as he 

'glows'. . ^ . • - . •. • 

'4. Thfe prac€ice of student government ideas being accepted 'ctti . disci- 
plinary measures where practical and within school guideli^ 

Tc^ be aware that self-*motivation is the dominant* factor in reaching 
their ^oals by^ * " . * ■ * - ^ ^ ' ^ 

1. Recognizing that aVerson cannot accoD^lish anything unless, he 
wants to. ' (You can uead a horse to water, bul^ou cah' t make 
1 hia , drink.) - . ' 3 

2 ^ Re^bognizing that when self-motivation is nigh almogt^-^anything ' 



possible. 3 . . V* ' ' ' . • 

3. Recognizing that one highly motivated p^r^on can accomplishymore 
than sevearal ommotivated pepple. THat a small r highly motivated 
group can accomplish more than a large, unmotivated, group. 



Realizing • that ^the degree ^of self-motivation^ is determined by the / 
value of one's goal to one's self. - \ \. . 



.5. Helping to plan -his activities in the sharing of responsibilities. 



Demonstrate resourcefulness in carrying out their responsibilities by: 
■ " " ■ . • " • 

1. BeingVaware that'^^ere are several ways to'ac^^t^oi^ tasks and 
to be looking for t±ie best way. ^ ' ^ 

2. Beiijg flexibW enough to try a new way to carry out a task. 

3. Learning to progress from the simple . to the complex. 

Rfecognize the importance of constructive involvement by: 

Iw Being aware that the individual benefits from group endeavors. 

2. Having a feeling of accomplishment in each undertaking. 

3. Student involvement in all dormitory activities through planning , 
committee work and carrying out of plans. ^.^^ - . 

4. Each wing — or sinallelf groups ' — being a separate entity to make 
own plans, with an adult, present but not^d5)minating. 

5. ' Student involvement in conduct and rules*. 

6. The^rdevelopment of student rights. 

' 7. Having ""semjiairs onAlead^ship. ^ . / . ^- - — ^ 

8. Students beii^ involved 2h planning . a certain number of activities, 

9. Stu^nts conducting meetings independently without coaching or 
prompting from adults. 

10.. Students ordering certain supplies from- the student council for 

particular group functions. . 
11. Students participating in beautification projects.. 
12 ». Sirudents serving as- guides for visitors. ^ 



.... ■ ■ , , ^ ' . ■ ■ " . ■ . 
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Take interest in meeting ^their personal .needs byr, 

1. Recognizing the need for security which includes: ^ 

' ^ . . ' ■ 

a. The need to feel needed. * _ %. ■ \ 

b. Reasonable jconsi:^ency (Icnow what iu3 expect) i - - 

c. Group acceptance. «^ ' ^ ^ 

> * f ^* 

Recognizing /^e need for expression which include^s: 

a. Freedom to express his thb^ights and;- feelxngs,. 

b. , Opportiujiities to exhibit his talents. _ 

cl Opportunities to pursue his *inte'rest&. ^ "1. 

3. Recognizing the' need for love and ' affection yhich includes,: 

^- -a." -Being thoughtfu-1. . , . 

b. Caring for people and showing kiiidness. ^ . ^ 

c. -Having the opportunity to be helpful in -adverse situations. ^ - 

4. . Recognizing the need for success and achievement w^ch includes: 

^a. \:xpieriencing success everyday.- — 

b.. Developing a feeling of pride in accomplishments. . 

5. Recognizing moral needs — sociaJ?yalues. 

a. The student has the obligation to learn about and respect the 
" * socialVafl-ues of the cultures with which he comes in contact. 

b. The .student learns that boy-girl Relationships are developed 
^ according to the social values ^/his society. 

c. The situdent learns tii^at natura^T^pulses can be directed into 
^socially accepted channels. 

' ^ " . \ ■ ■ , . 

6. Practice in being himself and iinderstanding .self in.all actxvxties 

and actions, ' . 

Realize that he has responsibilities as a person in achieving independence 
by: ' ■ " ^ • ' . 

1. Taking opportunities to have greater involvement in .planning school 
programs . . 

2. Recognizing the importance of self -discipline in achieving indepen- 
dence . " , . * 

3. Learning to be fair and just in his dealings with others. ^ ^ 

4. Being aware that responsibility for one's actions goes along with 
freedom. To be aware that freedom does not mean a person can do 
just, anything he wants to. . - .< 
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5. Assmaing responsibilities such as, taJciij^ caxe of his needs and" 
those of his family*, abiding by the 'laws, choosing his goals, and 
learning to think for himself, ' * • ^ 

6. Working-^independently* )- ' ^ ^» ' . 

7. Recognizing the imEjortanc^^f effective oral expression in being 
independent. ^ . . *• 

8. Cotmseling ^e student that, he is always responsible for his 
auctions.. ' • ^ ; V 

9i Having lespDns on student -responsibility: roleplaying, conmion 

situations and problems. . • • 

10. Realizing that students raist t^e part in. -group discussions by 
expressing their feelings* i ^ - 




■ • ■ . .- ■ • . ■ ■ V f 

ADUia? INVOLVEMENT - 

_ ■ n . 

GOAL III . ■» ■ ' ■ ' 

' To- utilize- opportunities to assume their share of responsibility 
a3id tp follow through 'to a satisfactory C9riclHsion* . / 



1* Guidance lessons on plaiming use of time* / . 

2. Guidance' lessons on how to plan. around importg^n-fc events ^ daily 
routines, et cetera* . '. " - / 

. 3* *Giiidance lessons on ^hat it meaife to meet respbnsibilities* 

a^* Alw^s 'iiivolve students in planning. Staff members only. 
" . encourage and support students planning activities, don't . 
'.do it ''for thgm* v ■' . 

b. Inr-service training on comrrtunity action and leadership 

training. • • * 

' c. Encourage or set up voltmteer programs such"* as Big Sistfer 
' . . and Big Brother. 

d*^bo*not set goals and responsibilities lairger than students 
can handle. 

e.. Guidance lessons Cn volunteering and helping others. 

^. Counseling: A student is responsible fia^his own actions. 

g Make . iniles ^ and responsibilities Icnown to students and be 

• consistent- in enforcing rules. ■ / 

h. Involve students in setting up rules and reflations. 



4. Have knowledge . of resource services and. people available. ^ ■ 

5. Guidance lessbhs on problem solving for. common problem situation'Ss- 

- 6. Guidance lessons on problems arid alternative solutions. r ^ 
7., Encourage student to solve his own problems whenever poss4|>D4.e. 

8. Guidance lessons on what is jgelf^control and what is involved. - , 

9. " Guidance^ leg^sons on delayed gratification. 

10. Provide situations •or\actiyities where students can exercise seft- 
control. ^ \ 

11. According to age and 'experience, gradually- lessen outside control ' 
of ^ students r 

12. Guidance lesson on what is self -motivation. . Encourage ^ initiative ' 
in students and don't hamper it by presenting -obstacles. 

13. * Guidance lessons on setting goals. * .. j 

14. Guidance lessons on relationship between personal responsibility 
and independence. ^ j " ' ' ' 

IS.. Discuss problems with students in m^tings.. . (Don ' t • lecture them 
• orf what .they are doing wrong. Taik^x>ut how to solve problem.'), 
'16.- Develop skits, on "profits ^ined from acceptijig responsibilities" 
for do2m convoca'&ions. ■ . /• 

17. Make attractive bulletin .board displays. * 

18. Show films on responsibilities. 

19. Report to parents periodically^ on ''how their children jare fulfilling 
their assigned responsibilities. 



20. " Assign as many responsibilijkes as are needed to get the tasks done 

.in the dormitory. " . ' • _ . 

21.,. Encourage -students tc? express their views on school policy. 
22.' Guidsmce lessons on manners and appropriate behavior for all 
occaisions. ./ • 
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GOAL IV " - 

• To develop the ability to analyze critically constructively, 
make decisions and accept the consequences. 

" . " ■ ' i} ■ ' ■ . . ' . ' 

.jOBjECTXVEa. - :.. . . _ „iv „i ^ : j_ „ _ _ „ . !^ _ j. :_ _ : li ^ 

A. To be a>rare that there\are choices in eyeryday living. 

^ B. To be ^ able to think for themselves and. distinguish between what 
is considered right and wrong. ' ^ * ^ 

To be able; to make sound decisions from .an analysis of alternatives 
' ^ and 'their consequences and to follow through to a logical conclusion. 

t D. To explore new fields of interest for choice liiaking. 

. E. To make choices with an awareness of the socially acceptable 

values of their culture and those of other cultures with which . 
they come in contact. ^^^\^" 

'. F. To utilize all available resources in making decisions. 



G. To recognize the iiaportahce of self discipline in *making-^decisions 
. that- will ^affect others. 

H. To utilize opportunities for learning , wise management of money . 
in a satisfying manner. 

■ ■ v ■■■ . . - ■ ■ . : 

I. To leaarji to make choices with confidence. 



■ \ ^ . ' " ■ • ; • 

CDRKCCOLUM ACTIVrriES ' • ' . ' ' | 

■ • ' ■ ■ 

^ ^ A. To be' aware -thact -thelre are choices in everyday living by: 

!• Having choices in ail sitaiations . 
^ 2. Decision maiJcing being- developmental and self-satisfying or at 

^3. Leajsning ^ to understajid each situation they are in. 

4. Counseling: You are responsible for your own actions, 

.5*. students being supported in choices through counseling. 

6i Counselincf: Lessons on- understanding teen years. ' ^ ' 

B. To think for themselves and distinguish between what is consider^ 
- * right and wrong, by: " . . 

* 

1. Being encouraged to make their own decisions. 

2. Recognizing the pressures put on them by society for conformity 
and deciding what they must conform to.. 

Recognizing that a person tfas strength of character and gains 
Inspect wheir he can say "no". 
^ 4. Speakers and guests providing different points of -view. 

. To be able to make sound decisions from a selection of alternatives by: 

* ■ ■ ■ ' 

1. . Cooperating with, the grdup in developing standards for behavior. 

2. Having many opportunities to make choices and follow through to 
logical conclusions. 

.3. Seeking alternatives when faced with the need for a decision. When 
making a selection considers: , .... 

■ . ■ . . ... 

:^ a. His be2-iefs and values " * . 

b.* The long-range effects ^ ^ , . - * , 

^ c. His goal * . ' ^ 

d. ^ The effect of his decision on pothers , • ^ * 
'\ ,e. Which alternative offers the most satisfaction 

f. Which is -the most efficient way , ^ . • - 

— ' ^ ' ■ - ' . 

4.. Listing the gooJ and bad points of alternatives.. 
: 5. Accepting student decisions that appear to be inappropriate. 
; * ^ 6. Having lessons pn how to recognize alternatives using situations . ' 
common to students . ^ ' \ ■ 

.7. . Havin;^ .lessons on decision making process ^ alternatives and how to 
.* " choose/. ' . 

8. Role playing different alternatives. ^ 

9. Participating in at least one club or activity. ^ 

..D.., Explore new fields' of interest for choice making, by; 

' 1. Being aware that one makes choices of friends, activities, special . 
interests, vocation and values. . 
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2. participating special interest groupsv trying- new activities, 
and enioviM leainriing something new. 

3. H^iS r^iety of Ictivities from which to choose. 

E Make choices^'f rem a^ awareness of the socially acceptable val^ies of 

r coxi±:acrt by: ' - 

1 Beina given reiSf orcement in what appears to be gocx3 decisions. 
2: ?^c!pISng ii. debate teams using dorm problems, et cetera. 

p. ^ Utilize all- available resources in maicing decisions by: 

1 TaUcing with persons knowledgeable on" the . subject. _ 

2. fading booksV magazines , newspapers, and .researching, xn the 

library.^ , . " ' y 

3, writing letters knd making phone calls. 

- G. Recognize the importance of self-discipJLine in m^ing decisions that 

will affect others by: , ^ ^ 

' . 1. Discussing decisions which could, hurt themselves, friends, family ■ 

2. . Sco^S'that there are decisions which could affect others 
<^ adversely but must Be made anyway. „io_s 

. 3, Recognizing that if self-control is not f-^^^J!?- 

- will be made by someone else-, thus imposing outer control. 

H, TO utilize ^po'rtunitiies for learning wise i^agement of money in a 
satis^ing ioannet by: 

a. Learning the fundamei^ls of .banking procedures. ' - 
• 2 Leaiminq how to use the school bank. . 
I* - SvSSlng ^ a^reness of the. limitation °f 

52iz?ng the lvalue of saving money i.. order to meet fuljur^ needs, 
iSning to use their own initiative to earn money. ^ ^ 
SaSSg how to plan and 'budget their money, through guxdance and 
exnerience. '".assons on wise spending of money.) . v 

SSSdeSng their scope of c^onsumer knowledge and economic s through.- ^ ; 

-a. Knowledge of items which may- be^ bought in places other 

trading post. 

b. Knowing. how to order by mail. 

c. Knowing how to use credit buying to the best advantage . . 

d. Knowing h^w to examine merchandise and ^^!^,^. ^ j,^^ ' 
weights and quality in order to make an economical -and Y^fJ^^y- 

e IIa?ning about the process of gaining a. prof it from an xnxtxal 

.. SSdSure by participating i^. such activities f-^-^^!' .^^^ 
SSfles; bingo parties, car washes, cake walks, movxes, camxvals, 
diniiers, and other fTand-raising>activities.-. ; . .;. . 




^8. K^ping track of expenditures, for a month to see how they spend 

their money. (Staff shouldn't look unless asked,) 
'9* Taking shopping trips, 

10., Getting sraininer jobs. ' ' * 



r 



a. Hold sessions for those students living away from home on 
; ; . „l^^„jt9_. . fpp^.r clp't^.^Sr _how to .save, .how to p^'OTrLde -for 

recreation, et .cetera. * . " , 

b. Include talks fay former summer job holders. 

To .learn to make choices with confidence. 

1. \ Research information available before making a decision. 
.2.'. "Supp^ast^eers in the decisions, they make. 
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. 4 • ' ■ ■ ♦ 

GOAL IV " 

TO develop the ability to analyze critically and constructively, 
"make decisions and accept the consequences. 

■ * Provide a wide variety of activities . - 

2 • Encourage students to make their own decisions , stressing that 
' they aaJe responsible for the decisions' they inake. . ^ 

,^ ^-S. Striste^for involvement of students in the planning and carrying 

out of activities, in setting up schedules, in getting work done. 
Involve -student is in solving probiems within- the dormitory wings. 
' Example: Organize a committee to study stealing (why it happens,^ 
how to prevent it, how to deal with the person who steals.)- ^ ' 
4. Tea^ problem solving methods. 
■ 5. In-service gaining in "Helping Emotionally Disturbed Students." 

6. D^cisions^ affecting" the group should" be made by the group. 

7. ' Opinions of individuals must be sought and ^solutions of 

differences of opinion should be worked out. ^ , ^ 

8^ Disputations anpng staff members must be made. a legitimate subject^ 
for group action,r such as exploration, analysis, and resolution. . ' 
9. feelings of members -of f the staff and also students ^should be 

/ ' considered even when they oppose the majority. 

10. In-service training in the ^'Dynamics , of Group Process." 
^11. Allow the students to accept . reasonable consequences of their 
. decision^ or actions. , 

12 Support students in their decisions whenever -reasonable. 
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; To develop pride, respect and vmderstan<|ing .qf the -Navajo culture. 

OBJECTIVES - ' ■ ■■ 

. \ . • ♦ ■ * i ■ ^ , ■ . ' . ,. 

■• \-. c . , 

A, To learn more about their tribal custqjns , 

B. To be able' to pass on to others -cultural beliefs and practices. 

:c. To retain the values of their cul^e-.which are meaningful- to them. 

D. " To* take "advantage of opportunities to learn to read and wri^ their 

language. ■* , . . . 

E. To adapt to cultural and community' changes, ^ ^ • 

F . To .develop 'a . respect 'and acceptance of ^ s'e a; person , and^ as a 
*. product of their culture. ■ " l * . , 

• G. To develop skills and talents which are part of their cultural . 
background. - - ' ■ ^ ■ 

To learn areas where the Navajo culture has influenced other cultures 

I. To learn areas where the Navajo culture has been influenced by other 
cultures . 



CUBRICaiflM. ACTIVITIES - ^ ' . 

A. To leeucn more about their tribal customs through: 

1. Hearing Navajo speakers who can are late Navajo history, future of 
the tribe, isTavajo stories, clan relationships, ceremonies, customs 
of home end community and contributions to world society. _ 
2r""Vi%*d^g"'films- W-Navajo--iife-such-a:5--^^ - 

3. Pafticipa-tirig in Navajo games such as stick games, shoe games, and 

string "games. . i t x. * 

4. Participating 'in Indian ciub or having a Navajo Culture Club. 

5. . Participating in traditional dress-up days'. ^ 

6. Participating in Havajo rodeo events. • v _ 
7.. Reading books on Navajo "life, listening to mu^< and dancing. 

y 8. Having lessons on manners eac^cted in Navajo traditions. ' / • 

- 9.' Participating in dramas recreating historical events and Navajo life. 

10. Having discussions on what is Navajo and what is not Navajo. 

11 j EncoTiraging parents to visit the dorm, and live for a time: ' 

12. Inviting parents in to tell stories, to teach weaving, Navajo cookxng 

■■: ef cetera. ■ , ' • ■• ~ ;> 

a3. Planning iqavaj'o dinners. ' ^ 

', .Attending cx^rnrunity chapter meetings.- - V 



B. To be able to pass on to others cultural beliefs and practice? by: 

1. Learning to speak Navajo fluently. . * . 

. 2. Participating in Navajo story telling. ' 

• V s. Learning to dance, weave,, cook, make pottery; to participate m. 

•' 'arts and crafts, running activities, basketball, et cetera. 

4-. Displjaying craftsmanship. • 

5. Writing Navajo stories for a contest. 

C- To retain the values of their culture which are meaningful to them by: 

1. Having time to" attend tribal functions and -ceremonies, both public 
and private, such as -sings and 'dances, tribal fairs, ^t cetera. 

2. Choosing tribal- leaders as modeilsy 

3. Listening to "reality talks" and speakers about non-Nayajo styles ■. 

• ••■ ' of living. ■■ c ■■ '■ .- ■ ■- ■, v - -: '" - ■"■ ■■ rJ- 

^ 4. Understanding /alternatives ^ajid choice ma]^^ .. •■i>". 

D. .To take -advantage of opportunities to learn to read acnd write -thefr y< 
language by:- . . , • . - 

1. TakdLjg^ advantage of courses offered. , . 

2. Reading and writing Navajo. 

3. Attendipg evening classes on reading and writing the Navajo language. 
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E. To adapt to cultural and community changes by: ^ 



1. Being informed oii]i housing and conmtunity development through 

^ ^ listening to speaocers maJcing personal observations and reading 
newspaper articles.'^ ^ - 

2. Discussing' with speakers how these chcinges will affect their 
lives . , ' ' 

3, . -.-I^strning- how - th^--can. iielp-iaake^ 

processes and personal effort • " < 

4. TeJcin^ field trips to 'different cammtmities^ studying , changes , 

improvements, fj;roblems, et cetera. > K 

F. Develop a respect and acceptance of self as a person and as a product 
of ^ their culture through: ' - ^ 

. ' ^ " ' ' ■ \ ^ ■ 

■ 1. Studying Navajo. history ^iikearpjig native dress, showing appreciation 
for the efforts put fo3rfch in cultiiral activities, enjoying tribal 
foods, having pesrsonal belongings in rooms ^ and greeting members - 
of the tribe and parents with appropriate acknowledgments. 
2. Participating in mfCisic and arj:, pow-wows, dances, athletics, con- . 
tests, displays of talents, and being able to * eat properly with 
own people and other people. ; . • 

' 3\ Discussing the good things of Navajo ways. . . 

G. Develop skills and talents which are- part of their cultural background J> 
. through: " . ^ - . . . ' 

1. Learning to. dance, weave, make pottery, do leather ajid silver 
work and to engage^ in arts and crafts, 'rodeo, running activities, 
singing-r cooking, and stoary telling. 

2. Visiting- arts and crafts centers. ^ • , 

H. To learn areas where Navajo culture is influencing other cultures- such as 

1. Decreasing emphasis on time. ^ .\ - - 

/ 2. Increasing emphasis on the "here and now" ra,ther than the future. ^ . 

3. Emphasizing the importance of living in harmony with natiire (Good 
^ ecology practices) . " 4 

I. To learn areas where Navajo .culture has been influenced by other , cultures 
such- as-c^ ; , ■■ ^ ■ y ' * ^ . 

1. Weaving - ^ ' ; ' - 

2. Silversmithing . : ' 

3. Raising horses ^ v ' . 

4. Raising sheep - 

5. Tribal Government * " ' 
' 6. Growth of industry. 



ftPUia C INVOLVEMENT 

' -T 

GOAL V , . 

To develop prided respect; aiid 'u^^staMihg of the Navajo culture. 




1. Tell students stories. 
_ Explain -clan- re^ 

3. Set cui example by; being pfouB^t^'^^i^fiS* . /^Tw. 

4^- Have skits qn^ ;^ava jo stoties.^^. . ' ' S ' 

5. Invite speakers whom you know persorrajL;ly to talk with students. 

6. WeSLT tri±>al clothing of lien.'^ Wear ^roxir hair in the traditional style 

7. Participate in community sings*., , . 

8. Attend coiimiunity' chapteJr meetings and get involved when possible. 

9. Learn to speak Navajo and then use it, with students. * 

10. organize Indian Cliabs that emphasize Navajo culture. 

11. Check appropriate^books out of the library and encpurage students 
to read and report on t^iem. * ' ■ . -^^ 

12. Display subjects related to Navajo culture XDn bulletin boards. 

13^ Write articles for the school newspaper relating to Navajo' culture. 

14. Invite Navajos to give talks to stx^^ents oh "What I adinixe most ^ 
about Navajo ciflture." * ^ 

15. Arrange' studenttrips to places where traditional Navajo culture • 
can be studied.- " ^ . \ 

16. Take students to tribal fairs that emphasize Navajo culture. 

17. Organize a "Navajo Culture- Day" on the donriitdry level. 

.18. Learn and teach the. Navajo, axts and crafts, games, foods, and ^ ^ 
ceremonials. ^ ' 

19. -Provide materials and facilities for. students to use in learning 
. . various a^>ects of their culture 

20. Stress pa^ntal involvement through parent workshops ^nd parent 
visits m * - ' , . - . 



GOAL VI 

To be able to live comfortably in a multi-cultural society. 
OBJECTIVES - 

.A* To learn to recognize similStrities and diffeJtences between their 
cuXture._and_other_. cultures. : J 1 



B» To gain insight and* learn new behavior patterns from exposxire to 
other cultxires. 

^C* To learn techniques for handling frustrations resulting from 
culture shock. 



D. 
E. 



To learn -to relate to other cultures in positive ways, 
To^ lep.m ways to share one's culture with others • ^ 
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CORRICULOM ACTIVITIES 

A» . Learn to recognize similarities between their culture and other ^ ^ . 
cultures through: - ' 

1. Field trips /. contact with teachers ^ other tribes and non-Indians, 
and viewing films showing life^in other cultures.' 

2. Communicating with a school which has students of other cultures 

-wtth-which-they-xnay trade-- letters , -visits r-assembliesr^-and-gifts — 

^ . 3/ Participation ii^jLndividual and team sports activities. 

4. Discussion-ori^hat differences there are between cultures and 
y hbw"^ person can learn to get along with these differences. 
____-^^r''^iscussion of the many ways in which people are similar: likes, 

dislikes, needs, et cetera. 

6. Gxaest speakers, both Navajo and non-Navajo, from all walks of life. 

7, Spealcing and writing Navajo and English. 
\ Learning Navajo customs ajid--lw::story . 

^ 9. viewing movies, T.V., newspapers, magazines, and Books. 

10. Guidance lessons on similarities and differences of behavior for 
various occasions and events. * 

11, Guidance lessons on social graces for ^different cultures. , ^ 
12.. Gaining insight into "isolationism" vs ".total involvement" with 

other cultures . . ' 

a. The effect isolationism .has on learning to. live with other 
cultxires., ^ , 

b. -. 4The 7e'£f ect total involvement has' on cultural identity. 

B. Gain insight ' ^nd . learn new behavior patterns from exposure to other ^ 
cultures by: ^ _ ' . 

1. Receiving guidance iii the isocial manners appropriate in introductions r 

^ parties," dinners; dating, shopping, work, and ^home. 

.2. Going on field tr^ps to businesses, off-reservation schools, athletic 

> events, et cetera. ' , ' 

3.. Getting summer jobs off the Reservation.V r . 

4^ 'Participating in" or taking advantage, of student exchanges and talking 
with exchange" 'Students. . . ^ 

5. Visiting teachers' homes, c . ^ \ 

6. ' Studying other cultures, customs, and mores (analyze critically). 
.7. Accepting others as they are without necessarily adopting their 

behavior, \ 

C. Learn .techniques for handling frustrations resulting from culture 
' ; shodk thorough: ' • ~~ ?v 

, 1- Learning what culture shock is. ^d how to recognize it.' - 

2* Discussions of common problems, encountered when living off the 
Reservation. 



a*. What to .do with leisure time. 

b. How to be close neighbors. 

c. Knowing the laws of the new area. 

d. How it feels to be the minority. 

e. Recognize alternatives and be able to make decisions. 

3. Role playing situations which might be frxxstrating and discussingf 

the possible ways to handle the situ^ation. \ 
-4,, Appropriate-situations ..pointing _out ..vh^at „is_. Naya j o _waY.._.a4id ' 

ways of other peoples. 
5. TaUcs/discussions ^with ciyil leaders, Navajo and other, on community 

problems and difficulties. " 
6.. Being aware of outside community problems and- that ,all is not really 

as nice as it might appear. 

Learn to relate together cultures in positive ways through: 

1. Attendance and involvement in community affairs. 
^2. Practicing getting to Icnow a variety of people, "putting. your 

best' foot forward^*' ' ^ 

3. using , skills and talents to help others in the. community." 

4. ' Learning to be interest5<3 - in other people's ideas and ways of 

doing things. ^ . 

5. * Volunteering .to do things. 

6. Learning appropriate use of leisure time. ^ • 

7. Learning that family^ support in the other communities is not as 
strong or closeiy followed .as among the, Navajo. - 

Learn" ways to share one's culture' with others. - ■ 

1. Teach others to make fry bread. : 

2. Tell stories. relating early childhood experiences.- 

3. ^ Teach Navajo games to others. , * . 
4^ Teach arts and crafts. to others. <a ' ^ 

\ * ' . ■ ■ • 



ADUI/r INVOLVEMENT 



GOAL VI . , . . 

To be able to live comfortably in a itrulti-cultural society. 

1. Have in-service training on cultural contacts. ' ' ^ : ' 

2. Give guidance lessons on various behavior patterns or vcays of - ^ 

^ dx>iiig__ttiliv3S^^^ [ .yl.L ' \. 

3. Provide opportianities for eross-cuitxirai contacts. . 

4. 'Invite anthropologists to speak on "culture and its meaning." • 

5. Plan fie-ld trips to' study other cultures and how they have 
adjusted to- a multi-ctlltural society. . . 

6- Prepare attractive bulletin board displays that sttress the th^me. 

"multi-cultural society." , 
7^. Invite representative speakers from other cultures to participate^ 
^ in a "multi-cultural day." . ' ^ 

* . 8., Assist students in finding jobs that will expose them to .other, cultures 
9. Invite students to your home so they can observe the way you live. 
*10.^ Invite psychologists to speak on "tnilture shock." 

11. Provide magazines and books on various c:ulture5 for students to read. • 

12. Annovtnce special T.V. programs that emphasize 'Cilltural aspects of 
society . .... 

13. Encourage students to exchange letters ^and gifts with young peopl^- 
from other cultures i • ' • 



GOAL VII 

* ■ 

To internalize a set of spiritual ^nd ethical , values. 
OBJECTIVES - ' »\ '\ \ . 

A, To develop a philosophy of ^ life encompassing values of their own 
and other cultures and which' stresses strength of character. 



B. To gain insights into the ethnic and religious foundations of 
American life. 

/ , - 

To be aware of personal strengths and weaknesses' and worjc to 
adjust to or overcome weak points, ' - . ^ ' 

To take increased interest in their ^^rsonal conduct by accepting 
responsibility for their .behavior. . 

E. To learn, to liye in harmony With selfr V>thers/ and one^s environment 



A. Develop a' philosopty of aif ^^encompassing * valuer of their^ own- and , - 
... other cultures. and which stg-esses strength of character by: 

1- Being aware of what makes a strong character ~ honesty^ trust- 
vorthiness/ self-^ntDDl^ up for one's beliefs, consis- . 

tency r. sense of humor > cagpying on. even "'in adverse and 

V dependability. . ; . , - ■ - ; 

2 . . [ Becoming self-fconf ident .*'vt-<y"' ■ . y: - 

3. ; 'Reading biographies of great men and women • •< 

•4. Listening to religious speakers,/ medicine men, and others and 
... deciding" what cdaaracteristics bf^ str^gth they hav^e or talk about. 

5 . Being aware that character i& developed and molded by the individual 
and by those who surround him. ■ The individual i>s responsible for 
•his 'character development. ■ , : - 

6. Lessons on how to sliow compassion. (See Goal I — Objective J) 
^ 7. Accepting responsibility for their own actions. 

'8. Discusrsing moral, ^ligations. 

B. - Gain, insights into the. etlmic and religious sources of American life 

. ^ through: • " , 

■ ^ ". * ■ '■ .- * ^. - .. " 

, / 1. Becoming f Miliar with their own tribal religious thinking. ' 

2. Becoming aware of the many .kinSs of religions present in American 
■ ' "life. ■ ' 'V >,''■■•■ 

3. Becoming aware" of the various ethnic cultures, where they came 
from/ why and what they , contribute' to toeripan 

. 4; visiting churches r ceremonials^ dances , cities and museums. 

5. ' Having . speakers on "This . I Believe" type of format. . 

6. Having . speakers with different points of view. 

7. Seeking information oti churches. v 

"C. Be aware of personal strengths and weaknesses and work to adjust to or 
overcome weak ^points through: . • / 

. . . ■ " 

1. Being aware that .a person is of worth regardless of his strengths 
' and weaknesses and that each student needs to .acquire- an under- 

- standing of this. . ' : . ^ - . ^ 

2. Being able to accept -constiructive. criticism to improve weak points. 
3 1 Being, supported by adults and friends in sitnations he faces. 

D. To take incre^ased interest in their personal conduct by accepting 

responsibility for their behavior through: / " • ^ . \. . 

1. /Disciissxohs. of. responsibilities of ;parents, workers and the student 

- ^ role as a" community member. ^ . 
\ 2 . Accepting . responsibility/ for improvement of , his environment , ' person r 

home, school and community. ' 
'3* Completing "work he is assigned or chooses to do. 



4. Awareness *that he imist become knowledgeable of _ the laws where, hie^ ^ ^ 

lives. , ■ "■ o- : 

5.. Learning about the qjualities of good leadership through conanrfctee . ■ 
work, discussion on what kind oi^Seaders' people like, and paf-^ ' ^ 
• ticipation In stvident govemmen^^p' '/ 

6. Dealing with failure ' frankly and openly, .(to the' studentorgroup) . 

7. Recognizing the importance of a step-byrstep plan of o^aSbn. 
a. Decisions made without advice or help from others. .. ' . 

To learn to live in harmony with self /.others, and one's environment by: 

1. Understanding the advantages of living, on the Reservation. . 

2. Understanding the limitations' of ^living on the Reservation. .,. ; 

3. Bec6ming concerned about conservation of the natural- resources on 
tnb Reservation. . - 

4i- ' Visiting and learning ^o appreciate- the places of natural ^beauty ^ 

" on the Reservation. ~ ^ I . 

5^5. : Becoming concerned with the increase of litjiering on the Reserv^on 
'6^ Visiting and becoming more familiar with the sacred places on and 

ne^x^the Reservation. / " . ' 

7. Learning about one's own self. > ^ 

8.. Participating in activities which help gain_ insight , into one's self , 
in group and individual situations. 



ADUia? INVOLVEMENT" 



GOAI. VII . 



/ . - 

■ 3.; 

" -4. , 
5. 

6. 

7. 
8. 

• 9.: 

' 10. 

11. 

12. 
13. 
-14. 
15. 

16. 
17. 

S ■ 
' 20. 



ajod 



internalize a set of ". spiritual and ethical values . 

Tredjoing on d^velo|menta^l a teenagers. ^ 

Guidance lessons on -what .is character and the spiritual ^d moral 
values which ^are part of character. e 
: XSuidance lessons on^se If -consistency . * _ 

Guidance lessons on; no ral obligation. 

Provide opportunities for students to see^ .read^ and hear about 
different value systems. ■ ' - ' ;* - 

Prrovide speakers to discuss tribal religious thinking, ^ractiqe^^ 

"^'legends. •■' ■ .■ ^" •■• 

* Provide opportunities for students to attend church -if they wish. 
•Guidance' lessons on how to critically analyze streng«is and wealmesses. 
cind then balance them. \ 
Guidance lessons on recognizing a mistake or -failure and .how to - 

handle it. - ■ " ' " ^ ■ ' 

. Guidance lessons and speakers on what is moral^J^ehavior in various. 
value systems. ; . - ^ " " 

. Be aware- that . each student is an individual. ' . 

Provide opportunities for studmts to" appear in A^.gQ$>d im^ 
Involve student's in. planning and carrying out activities. .. 
Guidaiice lessons and .speakers on family relations.^ ^ 
utilize 'activities listed iinder Goal V. "(Goal V deals with pride, 
respect, ' and understanding of the Navajo tnilture.). ^ 
Bulletin boaird displays carrying^ out a" spiritual or ethicaX .1^ 
Reading magazines and newspapers and /cutting. " out articles^- share • 

: with- students.' ■. ' ■ ■ . : - ; ■ \ ' • ^ - "-.'V-."'., 

' Guidance lessons and discussions ' on the etbi :Y - ; 

force" vs "democratic, process" .to acconiplisli goals. . . . 

. Eiicourage studen^^ to'watch 'Vspecials" on T.V. dealing 'witti ;any of 
the 'above, is^es^--. ■ ■■ " ' " " 

Teach, that:-' the achievement of; ethical and " spii^tual values is^ 
long-term, develppmexital process^.- ^ . 1 ^ i - ' ^ 
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■GOAL VIXI ■ . \ . 

To develop and iaaintain sound physical and mental health. 

OBJECTIVES - ^ 

• ■ ■ " ' ■ ■ ■ • ■ ■ " ' ■ ■ " ■ ■ ■ ■ 

7 A. To assxme responsibility for personal hygiene. 

B. To be well groomed. _ ^ 

C; To understand the use and abuse of drugs and alcohol, 

. ' To acc€^t;,^d deal with-. changing physical characteristics* 

. E. To be aware of safety hsizards and to practice safety. 

. . ■ ■ ■ ■ ' . ■ ■ ' ■ 

P. To learn about the relationship of foods and exercise to good health • 

' ■■ '■ ' ' ■ " ' * ' " 

• G."- To acquire knowledge of '^symptoms and qures o'f illness and, recognize 
■ when professional services, are needed. 

vH^ To value the Navajo cultural teachings regarding physical and 
. ; ^ V mental health. . >^ ■ ■ 

l". To value rest arid relaxation as they, contribute to . good physical ^ 
' , and' mental healtH. . n . .1 " ' '■ ; ; . ^ ■ ■ . .^^^ .. 

■ ' ' ■ ■ . *" - ■ " V \ : 

J. . To develop sound ; attitudes towards sex and : family relations^ ■ ; 



cintRicuim ACTIVITIES . . ■ 

A. To assume responsibility for personal hygiene through: . '■ - • . 

1'^,' Developing habits of cleanliness of self ajia ' clothes • 
2;' Allowing* in. the daily schedule for pr^ticing personal hygiene, 

/'s! Learning the relationship of cleanliness to. a good self -concept. n 

4. ' Learning how various contagipus diseases are ^ transmitted and 
" beccming "aware of the importance of preventing the spread , of 

/ these diseases. f • ^ V 

. .5. Becoming- aware of/the importance of personal hygiene to social^ • 

acceptance. ' . • . ■ - ' ... 

• B. ^ To be well, groomed through: * *- " 

.• ^_ / ;• ■■■ G ; - ' / • " . 

" Vl*. utilizing beauty and barber shops. 
2* Taking pride in personal appearance. 
3.. Reading fashion magazines. , 
■ 4. ' Participating in. fashion shows. . , . . 

5. Knowing appropriate clothing for different occasions such- as work, 
/dating, ' dances, et cetera. . ... - - 

6. - Knowing how-to repair and' launder personal clothing. 

7. -Buying properly clothing and shoes. .\ ^ 

8.. . Knowing proper use ^ of make-up'. . ' 

" ; 9. . . Making - effective" u^ of tr 

C. To under'^and the use and abuse of drugs and alcohol .through 
V \ '1. '■ Talks euid <fi^ms on drugs and .alcohol. " • ; 

* 2. Talks from resource people such as Law and Order, PES, ^ and ONEO- 
3! Group repoirts of the effects /on the bbdy of drugs, alcohol, .and. , 

■ glue or" paint sniffing. " ■ ■, \ 

4. Knowing the laws and penalties "concerning drugs and alcohol; 

5. Learning acceptable personal values. : ^ ^ . 
6* Talks and/or discussions on what are acceptable social drinking 

habits (older students') 1. : ■ :^ .\ 

• - . 7. Being- knowledgeable of resources for treatment or -help. ■ 

' ':. ; ^ ■ ■ ■ ' 

D. To accept and deal with, changing physical characteristics-, through: 

^ 1. Realizing that pubescent. changes are nothing to be. ^shamed of, but 

■ ■ rather a natural 'process. ' • ' " : ■ * .. 

2. Listening to talks by doctors, nurses^ or other resource people. 

3. Consulting medical staff on questions..- ^ 

4. Learning to deal with the emotional and social aspects of puberty. 

E. To be -aware of safety hazards and to practice safety ^through: =\ 
1. learning aik' following safety regulatix)i^^^^ 

. . room, and ^on. campus. « . -.hA^K , „ , , - ' 

'2. Being awards of the ^dangers to oneself, and- others when drinkxng iS 

/-involved.- ^ ^ ^ ' <) 
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3* Repcctlng safety hazards to st^ .-. ^ ^ 

'4^; Leconiing pedestrian precautioi^ / _^ 
5. • Being aware of dangers involving MtcOihiking^ riding with strangers ^ 

. overloaded 'pick-upS/ j from moving^ vehicles, et cetera. ^ 

6* ■ Movies and speakers illustrating the reisalts of drxnJciJig an - 

reckless driving* - ^ * \ 

7- ..Realizii^ that^^^pr^cticing safety is a manifestation of. self-respect. 

To learn about the relationship of foods and exercise to good healt^ by: 

1/ Using good eating habits. ^ ^ - ■ ^ 

2. Listening to talks from health and food- service arid P.E.^departments. 

3. ^ Participating in a plrsfsical fitness- program;. - ' . . . . 

4. Discussing nutoitional diets. 

5. Allowing ^;tifi5^ in daily schedule fOr some type of physical .exercise. 

6. Partici;^ating in intraimirals and school sports. 

7. Knowing proper, foods for snacks and ^tf'hen to snack. 

To acquire knowledge of symptoms and cures of illness and to. recognize 
viiien professional services are needed through: . 

1. Knowledge 'Of different types of illnesses, which are conmuDii to^ this ^ar 

2. " Knowledge of First ^Aid procedures. . . 

3. Studying and learning about venereal diseases and their prevention. 

To value rest and relaxation as they contribute to good physical ^ and 
mental health through: . 

Z. Seti£mes for rest, relaxation^ and work. - 

2^ Physical fitness program in the dormitory. ^ 

3. Learning the psychological effects of rest, tension reduction, and 
.proper 'exercise.' , V, ' ... ■ ■ " ' • " 

4. Becoming aware of the social and p^chological effects of improper 

exercise and. rest. , \. " ^ 

■•• : ■ '." ■ .■ - ^ . " ■ ' . - ' ■ y • ^ 

To value the Navajo cultural tejachings regarding physical an4 mental ' ^ 
health through: / . . ' - 

1. ; ^ggking advantage of Navajo and other health seorvices when needed. . . 

2. ^Learning legends of al3> sorts at th^ right season. ^ 

:3. Talking to- their peirents or Navajo staff ' membejrs when special help- 

'.'■^ is/heeded* ^ '-. , - "... ', : ' ^ . ^ ' ■ ''-r- 

4.. Le^iiing Navajo traditional pract 

5. Taking advantage of Navajo mental health services. o 

'. ' ■. ■■ )'. '■' . ' . ' / ■ 

To develop sound attitudes towards sex and family relations^ through: , 

■.. • . • - . ■ . 

1. Small group activities dating group activities. ' v. : . . , 

2. ' Discussions on going steady. , ' 

3. ' Discussions on planning for the, future as a husband or wife. 
4.. ; Discussions on problems and adjustments in 'married life* 



5* Role playing situations. such as: . f - ' 

a. Husband is offered a job aw^y from home, and the wife^ 
.<doesn*t want to move.' 

b. Husband, doesn't want his .wife to work. ^ 
c- Girl goir^' with a married man with children. 

. Girl marries an older man with children. 
^ e. Husband is., not employed, .and is, running around; -wife is' 
• busy working. , * ' 

. f . Wife and husband each want to live at their own place. ^ . 
\ g. Wife is a Christian church member — husband is a traditional 
Navajo;^. husband is going to have a sing. 

.'6." Participating in discussions on birth controir abortions, unwed" ; 

motherhood and fatherhood. ' ' . 

.7. Understanding of emotions involved leading to sexual intercourse. 

8. Listening to talks on pregnancy . and pre-natal care.. ^ 

9. Learning the respective roles of father, husband, wife and mother. 
10. Discussions on inappropriate sexual behavior such as rape, pro- 

' miscuity, homosexuality, et cetera. 
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: ^ . ■ ' . ■ , . ■ ,v ■ , 

' GOAL. VIll , . ■ ' 

To develop auid- maintain sound physical cind mental health. 

^ 1.. Giiidcmce 4ess9iis .on First Aid procedureV. \ ; ^ ^ 

2. Guidcince lessons pn^hoine care for the sick. . ' . : . 

3. Have resource people such as clergymen, counselor^ older. married 

. couples come and talk to the §£3adents on 'married, life and family^ 
.relations. -. ' ■■■ ' 

4. * Bulletin board displays carrying out such themes as: personsrX" 

hygiene, good gafooining,- danags, safiety, foods /.illness emd good 
. health, faipily relations, et cetera. . ' , v 

5. Guidance lessons, on personal hygiene. > \ . t 
6^ Guidance lessons 'on good grooming. . '■ ■ , 

V 7., Guidance lessons on th^ Tose and ai>use^f drugs and; alcohol. . 

8.. Guidance lessons 'on changing, physical cjiiar act eristics. 

9* Guidance lessons" on safety. J ^ . ^ 

10. Guidance* lessons on foods and nutrition. . \ . 

11. Guidance lesisons on the values of prop^ exercise. . ^ 

12. Guidaince lessons on the -causes and treatment of illnesses. 

13. f Guidance lessons on aspects of good mental health. 

14. -^ Guidance lessons on family, relationships. - 

15. Make books and magazines' on health sxibjects available to students. 

16. ,Encourage s^nidents to watch T V>"ispecials" on any of the above , ^ 

-•sx:ib.;;jects. . ■ ' / . v ^ \ ■ 

17. Take stud.ents on field trips to hospitals and mental institutions 

' where they can observe what happens when physical and meintal health 
is neglected. * . 
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. GOAL IX : . : . . ^ ; .. r/ . 

To es^lore varibus carreer ,opportuniiiies and ^acquire knowledge, and 
attitudes necessary for success in their chosen field. . 



• ■ ^ - . ■ ■ - 7 • ■ ■ . - . .. ■ . 

OBJECTIVES - / ^ ^ 

A. To develop a positive attil^ade to^^^ 

B. To xedognize the need for education and planning as a stepping 
^ stone to a future career. * , 

G. To gain- knowledge -of the varioxis fields- of work and the training 
/. ' requireinents for the occupations within each if ield., : 

/ D* To develop individual talents, ^Mlis, amd abilities and know how 
to Use themi , ; , * ' . " 

■ ' I ■ • ■ ' ' .'■ : ■: . ■ ' ■ : 

E. To utilize /job skills while in school. 

■ . • . * ■ ' ■ 

F. To recognize', that occupations differ in tempermental requirements^ 

G. To recognize adjustment factors in making work satisfying and ^ 
' keeping a job. . ..^ . ' - . ' " - ' 

H. To recognize that school. is part of one's present life as well as 
^' preparation for. the future, 

I. To know how to get" a job. 



CORRICDLUM ACTIVITIES 



Develop a positive a-^titude toward work ba(^ 




3. 
4. 



5. 

6.: 



Taking part, in a "Career DayJ' which would involve* working along 
with- a person who is ojr the gob. « 
Working at odd jobs , to earn spending money. 
Participating in student-work: projects for earning money. 
Discussing reasons • people work: eeim a living/ personal satis- - 
faction, the need to be.bu^, -UieJ need for redognition, the need' 
to produce r the need for successful experiences. . : 
Working in summer jobs^ NYC, and , work-study programs. • - 
Assist JSxg teachers or aides with routine and non-confidential, chores. 



B* ReccgnLz^ the need for education and. planning as a stepping stone to a' 
"'future career through: - ^ . * . 

.1. Discussions on individual abi'lities, intere^s, special skills , _ 
^ and, needs. > ^ 

2. Discussions on how to decide whether to go on to higher education r . 
vocational training , to get a job or to enter, service. . 

^ 3." Discussions, on" academic requirements for various post-high school 
training. 

^ain knowledge of the various fields of work and the trains 

ments for the occupations within each field by:' J ; 

i. Collecting students' art showing typical workers in vaprious 
. / occupational fields. Prior to a "Career bay r'V exhi±>it the a^ 
' on the school, bulletin board. '{ElCTientary school. art work would • 

be^an added attraction.) 
. 2. Involving English .classes in making a current file of books- rer- ■ > 
; • . lating to work and autobiographies ^d biographies'. 'that stress the 
vocational aspect of a person's life. . Make these -files available 
: in the library. \ ' ' /. . 

3. Preparing summaries (weekly, monthly) of positions and jobs ad- . 
vertised in local newspapers. , ' : > 

.4. Participating in. student clxabs such . as nurses ' club teachers' 

cJLub, Future Farmers- of America^ et cetera. > 
5., Gathering/ evaluating r and filing . information about .a selected, 

vocational field. Make the. file accessible -to everyone. Ask ^ 
staff members* for* aissistance. ' . . ^^fc. 
6. Participating in a group session held for jiii^^^s and seniors. / 
Efeve a speaker or a panel of spealprs discuss ^^inge benefits of. 
jobs ...such as: retirement plans ^ health -and accidejit insurance , 
. " ■ vacations/ vmionSf et cetera. May have buzz .groups to s umma rize and 
' raise qiiestions. ^ 

Planning an orientation to "Career ^ _ 



a. - Vocations that .will be presented. V 
.b. ^ Number of group sessions a student may attend. 
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c. ' Length of each session, . / . 

Information which may be leaxned. ^ 
e. Where to find vocational infoirmation. ^ 
. f. Prepare programs for "Career Day". . • ; 

. <^ /g. Students should be encouraged to "select and 'then think- about 
what they .want to know. . ' V 

■ 8. Participation in a "Career Day" : Representatives of various 
^ occupational fields may meet with stSi^ts to discuss the career 

'y' . possibilities in their field. ^ . / ^ 

9. Having students act as' counselors in wings "^of . dormitories. 
vlO. Writing a summary of his vocational plans^ and relating these plans 
.to his interests, aptitudes and abilities.- 

D. To develop individual talents, skills^ abilities and. know how to use 
. / them through: ^ 




1. Taking skill smd interest inventories: formal and irifo33iialV 

2. Taking opportunities to develop talents through^ " ; 

a. Recognition of talent, ~ 

b. / Study. ^ . .■ 

' c. Belonging to a'group in which the talents can be used." • ^ 

d. Knowledge of what kinds of occupations the slcill could be 
, ^; used in;. ■ . ■ ■ . ^ ' ■ 

- 3. oppoiiniiiities to participate in maiiy k V.. ■ " • 

E. To utilize jot> skills" while in school by: 

' " ' - * * 

1. Participating in ^rk^study programs. 
^ 2.' Working in canteens, student bank, special work projects such^ as 
beautification projects/ "clean-up campaign, office work/ kitchen, 
and receptionist. ■ • . 

3. Participating in student work programs. ■ .... . 

4. B^ing a Big, Sister or Brother to elementary school students. 

5. Working as a "candy striper". ' ' ^ 

6. Learning carpentzy and using -it to mike minor repairs. 

7. \ Working on tasks of a study nature/ hobbies / and jobs aSd trying . 

to: Observe time -.schedules/ Icnow what quality- of wchrk is expected 
and strive to fulfill it, dbODoaftre. than is- required;' be neat and . - 
■ . accurate, take' pride in_^e york/ 1::ry new ways of doing the work, 

' gather necessary materials before beginning, the job/ work in logical 
^ • steps which require j)re-planning. ^ . ^ 

P. To recognize that occupations differ in tempermental requirements 
■ . through: . ' " ^ . 

1. Inventories of -personality traits, such as aesire to. work with 
. /people, alone, with practical things like machinery/ 'handicrafts, 
' .' . . or th? desire ^ to study and teach others, j " • ■ ■ ^ . 



2. Discussions on bo\^ huinan relations play an important role in 

^ "all occupatioris^ : * ' . . . * ^ 

To recognize adjustment factors in making wo23c satisfying -ehrough:.. 

1* Discussions on the possibility that desired occupations may 

mean being away from homer friends and loved ones. 
2-* Discussions and' ranking of the most obvious requirements: 
' ' strength r ' coordination / . math computation , patience/ aiid < 
ability to* adjust in a variety of occupations. J . : ^ 

3. Identifying factors that ' influence* life goals in ^e world of 
work. ■ 

To recognize that school is part jof one's present^ life as well as^^ 
prepaxation for the future through r ' * 

1. Discussions on wii^t^nas beeij^'the impact of automation on tne 
: "world of work. VJhat are tiis inmlications for the future 

■ • ' ■ - ■ '•■ ; . . ^ ' ^ , T • ' 

2. Identi^ing what effects on people the economic employmisnt level 
of a city play. , • 

To know how to get a job tBrough: ^ . \ 

1. Group- discussions on having an interview: how. to-dress, what - 
to say, how to end the interview. " Read an appropriate selec- 
tion on this. Role, play aji . interview. ■ Set up circumstance^ 

• ^ first such as: ' kind of job^ what, kind of person the emp lo^i&r , 
Wants f and techniques of the "interview. Decide how many need 
to be in it. Discuss it. ; 

2. Having a speaker: personnel manager tliat employes graduates ; 
or others, from the local area-. (i.e. Fairchild). Topic might ^ 
be": "Why Job Applicants Are or Are ,Not Hired". Should 'stress 

a. Skin -requirements for performing the jobs. 

b. Personality factors influenfcing sufccess^. 

c. The value of letters of application and interviews in 
\ securing a" job..* ' ' ■ • % 

d. Reasons applicants .are or are not hired. • 

3. Beingv aware of special goyermtent programs such as: the , / 

/ • Econobic Opportunity Act, ^Neighborhood Youth/cdrps; VISTA^^ '\ 
the Peace Corps, Community Action Program, Project Headstart, 
Health Professions Educational Assistance and work-study 
programs. . ^ , . ' , ■ " • ' 

■r V ■ - ' ■ " ' ■ - / ^ . ^ /' 

a. Porta, committees -to get and file, information needed. MUch ■ 
' information can be secured by written requests to public 
officials. Put material into a handB<yoki 



b. Publish feature articles in the school or local paper .about ' : . 
students who have parliicipated in ga^enment programs. 

c. Use- a panel of students who have been in a government pro- 
gram to discuss their experiences on a local radio station. 

d. Speakers and representatives from various federal program 
may speak with students individually , or in small groups.' 

e. " Role play with* two or more students discussing^possibili^ies . 

for solutions to enjployment prpblems:^ . - . ./ ^ ^ . ■ / . 

* (1) John, a senior, wants €6 finish higli- school but may have • 
'.^ ..to drop .out for financial reasons." ^ 

(2) Georgo^^^ll- graduate in June'. He has 'been unable, to find 
a job and does not want to go to ^college or a trade school. 
He has not made 'definite vocational plans, but his. parents 
are unable to continue support ing'^^'^&im. ■ 

(3) Sarah, an average student, probably cannot get a 'college 
scholarship, aiid she cannot afford to go^ to college. 
However -she wants very much to go and is willing to 
work. ' ^ ■ , ' 

(4) Bill wants to be a doctor or a medical technologists ^.^JBei ' 
. ^ ' does not' want to en£er school next year but would like to 

do some kind of work to gain some practical experience. 

Lessons on hcxw to find and keep a.^jobr Where to look,, letters of : 
application, how to fill out forms, and recommendations. . 



ADOIZT INVOLVEMENT • " • . , • . • 

.. . . " ■'■ ■ 

GORL IX- •. - ' •■ , 

• < To -eacplo^:^: various career opg9rt;inities and acquxre Jcnowledge and 
atti-tudes necessary "for success in their chosen field. ' 7^ / 

1. . Provide-, opportunities for students tp work^ svanmers and during 
. "stHe school year. . - *^ . • ^ 

t . ' ' J 2.- Provide orientation to job'holders.' ' 
V'-- 3. -Provide, information "on fields df vto'rlc careers and^trainihg 

. ' requirements r Books , magazines,. f£el<^ trips, speakers, . * . 
' ' career days* ^ - " \ . • ; ^ • ' 

- • . 4. Provide opiportunities for students to investigate ways to xise 
■ ^ their interests and talents* \* " ■ 

- ,5. Discuss* carreers with students (informally), v v 

■5. Provide students with information on career trends. ... 
7^ Guidance lessong jon proper job attitudes and work habits • ' 
;;8. Guidance lessons on' How to Get ,a Job * ' 
, 9.' Guid^ce lessoiis" on relationship of work and leisure time, 
10* Bulletin board displays on various- careers. ' " " " ' 

-:' IX. • T-V "specials" on careers. ; " , \ ^ 

12. Guidance lessons oil relationship of work to ea£riing a living • 
; 13., Guidance! lessons on happiness, fulfillment, achievement of "jjersonal . 
values and,' satisfactory employment .\ * . ; \' ' J . 

1*4. Giiiidance lessons oh.. "Current : ; ' 

15. . Guidance lessons on ►different for different occupations. 

. ^ -.y ^ 16. Guidailce lessons on" academic reqiiirCTients for various post-high ' 

school training. V ' ' / ^ ■ ". 



9 

TV. . 



A' 



- 46 - 



'54 



ERIC 



^ GOAL X 

- \to accept chamge deal witli it realistically. 
OBJECTIVES ■—--^-^.^ 1--:. L 



T6l 



A. To learn when and ^low to' adapt to changing situations. ^ ; 

B. To build their "self-confidences so that they feel secure in 
changing world. 

C. To recognize that personal and social relationships change. 

D. To recognize and adapt to cultural changes. 

E. To recognize and adapt to environmental changes. 

To know how to bring about desired changes in an acceptable 
G.- To evaluate the effects of change in, terms of whether; 

1. The situation is imp2X)ved/ 

2. The situation is made worse, or 

^ 3. The change made . little or no difference. 



Ct3RRICUIJ3M ACTIVITIES . • . ' 

A. To leamc-when axid how to adapt to changing situations through: 

. ■ ■ .. * ^ .• ; ■ 

-"——ii^ Reading-newspapers' and'magazines ; no ting the" areas of cha^^ 
how these changes came about. 
2. Listening to a tribal representative discuss the many changes on the 
Reservation during the past decade emd how these'changes came about. 
3* Evaluating .the changes that have taken place in one's own life^since 
entering high school. 
.4. Coinparing societies that change relatively slowly and those that 
experience rapid changes. 
5. Asking respected people how they dealt with change in the crisis 
periods of their lives* 
. . 6. Reading the biographies of great men and wcmen amd evaluatdLng their 
methods* of dealing with change. " 

B. To buAd their self— confidence so that they feel secure in a changing ' . 
world through: 

1. Recognizing that change is an inevitable part of life. 

2. Working in changing situations where achievements are recorded^ regularly. 
-3. Beiy^ able to discuss with helpful people conflicts brought about by 

. v^^cHange. - V - . ' . , ■ - . ' ' 

4. Helping others adapt- to change in a way that they can achieve success. 

5. Discussinr- ..he p>^riods of . life that require more change and - thus need 

^ more preparation. ■ / ^ \ . ' ' 

6. Holdirg fast to bacic decisions concerning ideas cind values which 
^ ^^re imoorta.:t to sxrudents. ' 

• ■ ^ ■ ■ ■ ■ ^ ■■ ■■ ■ ■ , /■■. ,; " . 

C. To recocniz^^tihat personal and social relation:^iiips change." tiurbugh: 

: 1. Observing what happens to friendships, with peer.s and adul,ts from- the 
opening of school, throiigh the year, and at the end of the year.' 
: " . Have Jier^. friendships developed? Are some friends no IbiK^r friends'? ^ - 
. Are you closet to an adult" tJian you "w^re? /'^ 

2. Observing:, how relationships change between boys and girls. How has V 
yoSr friendsxiip developed with_a special person? Will it change? 

How can 'you cope with the changes? ' \ ^ . 

3. Observing how your heeds change in relation to y^E4^ parents. 

-■ ' - 4. Observing how your needs change in relation to counseling. What 

do you need? ' ' . : . 

5. Observing how your needs change in relation tor-y our teachers. . - 
. 6. . Obseorving emotional development in deailing with personal relationships. 
,7. Observing changes in your philosophy (view) of life^ ^\ 

8. Observing how your feelirigs^about yourself are related to yotir physical 
-"v. deYelppmeht. " - ^. vi".-- ■ 

■ 9.. Observing that some ' relationships :;bhange rapidly and others over a 
long -period of .time. 
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D. To recognize and adapt to cultural changes through: 

■ - A ■ ' :^ . ' 

ll Historical studies of Navajo a;nd other cultures* 

- 2~* — idstening-'to -t:ribal- representatives -tel-l-^^^ - 

.3. Observing the Navajo traditional way of life and the way "modern" 

;^ NcLvaj>s live. . - " 

4. . iparticipating in J^avajo ceremonies and social events. 

5. : Participating in non-Navajo ceremonies and social events. 

6. Participating in Indian clubs. ... 

7. Participating fully in school activities^ such as:^ 

a. Sports. e. Clubs. 1 

b. Bajid. Organizations. > . 

c. Student Government. g. School trips. j 

d. Plays. ■ ' \ . 
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E. To recognize and adapt to environmental changes through: ^ -^ 

1. Observing and recognizing the .population. growth and its effect on r 
the environment. , ; - 

Observing and recognizing technichorogical impacts on the environment. 
■-Observing and repognizing ecological changes in the environment. 
ObJ^rving and recognizing politic^ influences on environmental 

change?." ■ *• _ 

5. Observing and recognizing the influence of economics on the. 

environment. , . • h 

F. Tp know flow to' bring ' aboutjdesired changes in .an- acceptable manner ^ 

. " ' * .1. ^ ^Recognizing: the need for a change. 
/ ' . 2i - Recognizing , that ^change ha&^ and ef f ectsv . 

■*'. • . J^ticipating rthe -ppfesi^ a ch^ige may bring. ' . . . .^^ 

• ' V '\ 4I • Recognizing the resources- available to loake i change /^^.^^ ■ V : 

^ \ Parents. ^ • \ ' ^ e. ; COTimunity^^ a^^^ 

• ^ , : , b. 'P^ers. A ■. ^ ' f. . Stu4^nt government representativ 
. c. School staff menbers. g. Organizations. 

d. School board members. 

5. Accepting, in a mature way, the consequences of changes. ... 

- G. To eva|tiate the effects of change in terms : of whether; 1. the 

situation is . improved/ 2.- the situation is ma^^rse, or 3. the change 
has made little or no difi^rence through. 

1. Determining whether or not the outcome o£ . the' change 

>V desired* effect . . / 

• 2 . Determining, whether or not there were desirable or undesirable s^Lde 

effects. ' - \ ^ 

3. , Accepting the putcom,e^ or making further changes when the situation 
is made worsfe or when no "real" change is evident. . . ' 

4. AcceptMfMe^ponsibilityV^^ consequences of changes you initiate. 



ADDLT INVOLVEMENT 

GOAL X . 

v> ^_ ^ ^ ; _ 

To accept ciiange and deal wi'^ " , 

1. Be availably to students seeking support and acceptance during 
a period of change.,, 

2. Set a mature an& socially acceptable example for students showing 
*^ "When and how to adapt to changing situations^ 

3. Counsel students that there are. acceptable and "unacceptable ways 
. to initiate change. 

4. Encourage students to accept the responsibility for the outcomes 
" of changes they initiate. 

5. . Provide" "rap" sessions on feeling involved in the changing personal 

ahd social development of the individual. 

6. Anticipate problems in coping with changes by counseling and/or : 
' referring students as necessary. 

7. Investigate an<3- know resources necesisary cind available, to bring 
. ^ about a desired change. . v . . 

^ ^1 8. So licil^ participation from available resources to initiate 
appropriate changes. ■ ^ 

9. EAcourage students to participate in school activities in order to 
bring about the changes they want. 
10. B^ome involved in activities with the students in order, to help 
iihem'bring about desired changes in -an acceptable manner. 
. llv"Encourage parental involvement in making appropriate ; changes which 
affect the students. 

12. Keep school boards, and communities aware of trends and encourage their 
: . . ■ - 'participation in making appropriate changes. 

13. Help students .to anticipate the possible outcomes of change. 

14. - Respect ideas and values which the students feel are important. 

■ . 15.* Counsel with students regarding changes tha t affect their lives. . 
■ 16: Encourage students to retain their Navajo culture through 
participation in traditional ceremonies and social events. 
• . 17. Encourage student participation in non-Navajo activities to, aid 
in adjusting to cultural differences. > ... 

18. Provide opportunities to discuss cultural changes, 
v*^ 19. , JBuild sei'f-conf i^aence of students through: 

a. Greeting each student by name ^ sincerely and' enthusiastically . 
^ ' b. Taking "care of their basic needs of c lo thing > food ^ housing. 

^ c. Keeping students abreast of the changing world through films. 

d. Planning activities of interest and within, capabilities of the 
.• students. " . ^ 

^ e-. Encouraging students in academic pursuits.' ' 

f. Providing incentive awards for accomplishments. . . 
Supjx^rting students in the decisions they make. 

^20» . Iiivol've students in' wrk situations: to le^arn -.adjustment necessaiq^ 
for various types of employment. ^ . . 

-■■■*'•■■.■ . ■ ■ . » • ■ > , • 



21. Provide trips so that students can observe clianges arovmd them* 
22 • Provide films and other resource materials on changes that are 
' * taking place and their effects on all aspects of lif e.^ 
23* Provide resources on changesvand trends in colleges r high 

education, and vocational education* 

24. Provide resources on changes ahd trends in dccuE^tibnal fields . 




GOAI- XI 

To develop construcrtive civic attitudes and skills, 

.OBJECriVES„^„.. . 

A. To be involved in student and coimminity affairs. 

B. To develop socially acceptable behavior. 

C. To develop leadership qualities as well as to be able^ to be •. 
a- good follower. 

D. To realize the importance of involvement and leadership in 
achiev:^ng independence. 

E. To' recognize himself as a capable , contributing member . of society 

F. To develop a sense of belonging. 

To accept and respect the local community. / 

. Hi To be knowledgeable of the: School^ Navajo, State, and National 

systems of government. 

' ' ' . ■ 

I. To accept and/or change properly, the guideiisie^ of home, of^ 
school and in the community and country. \^ * 

J. . To be able to utilize knowledge gained in schoo'l, in governmental 
affairs. 



CURRICULUM ACTIVITIES - 

A» To be involved in student and community affairs through: ' ^ •. 

. . 1. Participation in at least one club. 

2"i~ Having^ chaptex^ off ice3rs come- and~conduct-discussions.^ ~ — - — - — - 

3. Having students write opinions on subjects they wish known to. 
staff and school and put them in the school paper. 

4. Inviting speakers, of different views for talks. 
. •.5. Club ii^aders discussion groups. 

* 6. Voting in student and community elections. 

7 ^ Participating ' in plahning and following through on one dorm 

activity or school' activity. 
8. paving students hold and conduct at- '^east two dorm meetings per 
month. Students may choose speakers^ subjects, activities and 
. refreshments for these meetings. . ■ . 

B. To develpp .socially afcceptable behavior through: 

1-. Developing an awareness of different behavior or manners for - 

different situations. ; 
2. The practice of good manners and behavior. 

C. To develop leadership qualities and to be able to be a good leader 
through: v 

1, Participating in at least one club or organization and carrying ~ 
- through for the whole yeax. 

2 , Participating in planning and carrying out at least one dormitory 
activity. * - • .* ' 

3, Participating In leadership seminars. ' . 

D. To realiae the importance of involvement and leadership in achieving 
independence through: - . 
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■ Participation in planning and carrying.; out activities. * : 

" 2. 'Attending and taking an interest in student government and dormitory 

counciI2y ^ . ^ \-, ■ • . 

^ 3." Speaking V^'^t and writing news articles. - \i . / 

/ 4., Learning to abide b^the rules set by slaidert govef Am^ dorm 
councils. ' • V ' " ' 

5. Voting dn^^student elections. 

E. . To recognize himself as a capable, contributing- member , of society- 

through: ■ - ■ ' - ^ 

1. Participating in at least one clxib.^ ^ ^ 
. -2 Learning how to -sBeak out and voice opinions and doing so. 

. " ^ ■ 

F, ToJdevelop a sense of belonging. -Khrough: \. ' ■ 
"•1. Participation in school activities. . . . . : - . 




2. Attendance at student meetings'. , 

3. JBeing aware of events or actions which concern him. 

4. Participation in at least one club activity. 

To_;acc^ept and respect the local congrmnily throngh; 

1. Knowing the commiinity laws. ' ^ 

2 m (See Goal I) . . 

To be Imowledgeable of the: School, Navajo, State and Natibiiai^st^s 
of government through: ) 

1. Developing, an interest in the actions pf each government. / 
2^ Watching a news program every day. ^ ^ * 

Realding a news magazine' every week. 

4. Learning to. taUc about news' events with peers and adults. . 

*^ ' . * . ■ 

To accept and/or change properly the sidelines of home, of school, 

and in the ccSnnnunity and. country by: ^ 

■ ■ ■ ' - _ - . . ' ■ » ' 

1, ' Speakixig out and. voicing opinions. , . _ 

2. Participating in planning or carrying out activities. 
3^ Voting in all elections. 

4* Being informed of events. 

5. Respecting the rights of others (See .qpal I) 

6. , Abiding by the rules or changing them in the proper manner. .^ 

To be able ^ to utilize knowledge gained in., school in govemmentaa 
' .affairs through: ■ : |^ ' 

1. Being informed about community cif fairs. ... 

2. Knowing 'how to regist-er and carry out voting responsibilities. " . . 
3^ Knowing ho w tb look at all sides of issues^ and make wise decisions 

based on personal; and community needs. ' h ■ ' ^ 

4. Participation in local community government' through attending . • 

^ chapter meetings and takiJig responsibilities within th^ community 

' oa^anization.. / » , . ■ ''?■■■ 



"ADUI/T IKVOLVIMEtir 
GOAL XI 

^ To develop construcrtive civicj^^^tilMd^ euid skills 



1. Post student coiancil minutes. and discuss in ^ dorm meetings* 

2. "Encotirage running for student office^. • ^ . . , . : « 
Sitow interest in club affairs and activities." . 

4, Purchase adequat^e supply of newspapers and magazines* 
, 5. Send student delegation to chapter meetings and give f^eports to ^ . 

dorm students. ' ' . . ^ 

6* Post a list of clubs aiid activities open to students.- 

7. Encouragiei voting emd voter registration. 

8. Encourage students to view one news program per ^ day. 

9^ Discuss' student and comnronity affairs and news' with students. , . ^ 

10. In-service training in community development concerning leadership - ■ 
training and cccnminity action. , ' ^ • • ^ . \ . 

11. Encourage students on progress" at school or dorm (positively). 

12. Provide occasions for students to practice correct behavior. 
Do not be oniyvnegative when a mistake occurs. 

13. Encourage club and student leaders. ^ ; : . - 

14. Have small wing" meetings to encourage students to speak put. " . ^ 
15 . Allow students -to set their own rules, and -guidelines as - much as- ' - 

possible. . , 3 .'^ 

16. Encourage. parti eipation in at. least one cliob and/or other year 

long activity. ' _ _ ^ 

17. ' Encourage school -spirit^ talk of games cheer leaders , praise the 

school r dorm^ wing, -cliilf activities. . 

18. Attend school games r activities r K3inners, et cetera. , - ^ 

19. Allow students to do things emd support them. ' ' / 

20. Invite. local community leaders to discuss problems with students, f 
but not to lecture them. 

21. Keep students, informed as to why certain rules are necessary. 

22. Live according to >the rules "and guidelines that you are supposed . 
to follow. Set a ^ood example. ' . ' 

23.. Encourage a sense of belonging. - v" : ~ ■ 
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GOAL XII , . ' ' . . • • 

To develop abilities and talents through understanding ^d appreciation' 
of the practical and academic curriculum. 

.. . _ ■ _ . . ■ . • . _ 

OBJfECTIVES - 

■ •■: ■ . ■■■■ ■■ . T • 

A. To use their Navajo culture to deyelop^^a better understanding of 
these areas, . . ^' ■ ■' •■ - < . - 

B. To discover ways to apply schpol learning to life situations., 

C. To become an informed persons 

;D. To be able to assess their special abilities and talents.. 

. E. To achieve skillfulness in special abilities and talents. 

Ft To learn the value and techniques of good study habits, 

G. \To understand .the importance of self-discipline in getting an 

education. , - 

H. To experience satisfaction and success in the educational process. 

I. To broaden their interests by being exposed to many new ideas 
and situations. • i'T 

J. To be able to express themselves fluently in both Navajo^ and English. 




CU RKTCtTLOM ACTIVJriES 

A* To use "their Navajo culture to develop a better understanding of the 
eireas of practical and academic curriculum through: 

- ~ — 1- - knowledge of Navajo hijstorical beginnings and the progression of 

Navajo; history* ^ 

2. Knowliadge of what the Navajo has' contributed to society and of 

' what other cultures have contributed to the Navajo way of life. 

3. " The use and development of their Navajo crafts skills and applying 

^thes^ techniques in other classes, , . - 

B. To discover ways to ^apply school learning to life^ situations through: 

1. Getting a job, helping the, family take care of business, leisure, 
fttime activities r and involvement in scliooi activities and coinmuni'ty 
' affairs.. * ^ ' . . 

•2. ' Seeking ways to^^pply knowledge and slcills in helping others. 
'3. >l2Lnning activities which involve as many skills asvposs^le* 

4. Participating in and speaking at meetings. 

5. Having debates on pertinent issues. '\ , r ? 

To iDecome* Soi informed person through:;. \ ' . ... 

Reading the newspapery^news .magazines national interest ma^azinefe , 
such as Life ^ student- Aews publ^ etc, 

- 2. Watching T.V. specials, news and informative programs. T.V. Guide 

should be available and programs worth seeing posted. 
' ;3. Listening to speakers from all walks of life. 

4. -Attending chapter meetings in the home area. Take a group of 
/"students home for a chapter meeting. _ • 

\ 5. Learning to T^e observant and look for details for' ideas — in land-, 
scapes, in books, in conversations, in the way people dress and 
are groomed, in the behavior of people, etc. 

6. Attending cultural events such as operas, concerts, plays, etc. 

7. Seeing popular movies 'and trying something different, from the usual 
favorites. \ . / . - \ 

8. Reading 'a variety of books: Biographies, autobiographies,, mysteries, 
♦ true stories, fiction, etc. Books may giv^ many new ideas and 

interests. Have a dormitory library.. Post signjS' encouraging reading 

9. : Fi^ld trips to government agencies, councils,: places to vocations, 

museums, churches and ceremonials. ' v , 

D. To be able to assess tlieir .special abilities and talents -through: 

.1. . Being aware that everyone has things .he is good at. 
2^ Analysis of himself including^ . ' V 

a. Best subjects (grades) — poorest subjects. I , 

b. 'Greatest skills (themes, oral reports, lab- work, art projects.^; 

discussions, manual arts, reading, home arts, ^retc . ) ^. -y 

c. Strongest skills- and abilities — weakest skills and . abilit^ies ." 
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d. High school activities, hobbiesr and work skills which show 
\ii±s skills. : 

To achieve skillfulness in special abilities and talents through: • 

Participation in hobbies and classes which utilize the Special 

abilities and talents. ' ' . J . > 

2; 'Being involved in a student-work program. * . 

3. Practice in using leisure time to improve skills. j 

4, Reading books etc • on how to. improve upon a certain skill. 

sl Making plans for the future wljich will involve use , of the skij-ls. 
6. Using the skills/all^iies to' more fully participate in the school 

program:; . Talent sM^fc, repair projects r student counselors, dorm 

activities hobbies c lubs . 

To learn the value and techniques *of good study habi-ts through:- 

1. The development of a handbooJTor booklet that outlines study skills 

, arid aids» " . ^ ' - . . . * 

2. The use of a schedule sheet and keeping track of ;the .way.his txme 
.is spent -for one we^. The time, may be divided by h hobrs.J. 

3. Viewing films on how to/study. ^ ; , '3^ ^ 

/ Cc>ndi;cting^ a survey of study skills -and attitudes. 
'5. - Estimating the dumber ^ of . hours a;' w<eek spent on home, work and .then 
comparing that to the actual number. 

6. - Making a list of s'trengths arid weaknesses and figure out ways to 

improve his study skills. 

7. Participating in a special group-which needs extra help in develop- 
ing study skills. ^ 

8. Setting aside a time that is best for individual study. 
9.. Practice in budgeting time. , '^^^ 

To understand the importance of self -discipline i^^:ting an education 
through: ' - , ^ . : * * 

1. Discussions on 'mo can make you study" — everyone fee ls> like 
quitting when the subjects arc too hardr^ut by sticking to, it 
learning will take place. • 

2. Lessons/talks on the importance, of what is learned. . ' 

To experience satisfaction and success in the' education process th2?ough 

1. :^.Realizing that there are rewards for learning: , JobSr recognition, 
'- '. pleasure at knowing something new/ being able -4^0 communicate better 

with people, etc. ^ v ^ ' \ 

2. Feeling pride in tasks well done. . . . _ • : 

3. Being able -to use. knowledge -under a variety of circirastances. ^ 
A. ^Eicperiencing^ some success every day. . ' ' ' 

Choosing a program which satisfies! his desires and will help him ^ 
reach his goals. . . 

6. Using dorm libraries. . • 

7. Inviting staff m^ibers to attend classrooms and ^fecial functions. 
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To broaden their interests by being -exposed to many new Ideas and 
situations through: , ' / - . . 

!• A variety of leisure time activities which may include: Reading r 

teachers r nurses r and farmers clubs r collections of various kinds,. 

hobbies ; including art media, wod, clay, metals^ outdoor sports, 

dancing, etc. y 
/2. Field trips to cities, small ^towns, places of amusement, churches, 

colleges"', vocational schools, vocationaij. situations, etc.: 
3.* Activities which are found under (CX on how to be an informed person 
4*. Taking the initiative in trying "{something new. Learn to think a^ut 

ideas of which he -has heard,, 'TLearn.to form his own opinion. The-. . 

person, wh^ is interested in what':fe going on around him is also an 

interesting person. :^ ^. / ^. 

■'^^ ■ . . , . 

To be able to -express himself, fluently in both English and Navajo 

through: , ; . , v ' ^ 

^^l^x^eaming to. observe how. older Navajo men and women speak their 

i^guage "and express themselves in a, variety of situations. 
2. Being aware that it is important to >e able to speak one's native 

language as well/ as the second language. • 
* ii- Taking advaiitage of classes which might be offered on language for 

Navajo speakers. ^ 
■4. Learning to be precise when expressing self in English using the- 

rules for grammar and usage which he has 'been taught. 



■J. 



ADUI/r nrtPOLVEMENT 



GOAI^ XII , ' ' ' t 

To develop abilities 2uid talents through understanding' and appreciation 
_of the_^r.acticaJL and._acadexnic_ curri : : 



3. 
5. 



1. ' Staff make classrooint"V3-sits in order to Jcnow what the students * are 

• learning.' Try to tie ii^- guidance prograiais with classroom^ learnings. 

2. Counselors develop an in--depth student questionnaire to help un- 
cover interests and abilitie's and to use as ^ guide in helping 
students. . ; ^ " . ^ 
Staff makes cm effort on an individual basis 'to ^encoiaxage ,and develop-, 
talents euid abilities. , . . ^ , 
In-service- trainiJig on "Improving Study Technicjues."** ^ 
Teachers / counselors and instructional aideis should strive.to • 
maintain communication >-tttK|er standing, conf idencer and cooper^ion, 

. Counsel<$rs\and teachers provide adequate interpretation of test 
resuiti 

CcTinsexbrs provide up to date educational and occupational materials, 
for use py teachers. ■ 
Counselors rfrovide academic counseling on making, up clasis ^chedule&.^ 
Encourage each student to try some aspect /each curriculum offered* 
Encourage students by showi^ng interest . ih their studi^ and gradef 
by letters of commendation^' etc^- , ,* "r ^ ^ 
Provide support whe^i'- cultural^ conflicts develop. ' ^ - ^ ^ 

TEncourage "and aid students in doing their ^homework.,? ^ ^ - \x 



8. 
'9. 
10. 

11. 
12. 
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/ it is -vital to the effective ^ operation of. 
and supervisory personnel ccxDsnninicate information that is pertinen1;^<j^/^ 
function of any activity in relation to the total, school program. Eveiy 
' en5>loyee has the obligation to seek out information necessary to his or. 
her job. . He cannot assume that it is solely the duly of others , io keep him 
informed. The following are sugge^ions for ccmiminicat±ng and coordinating 
information r « ' 

■ .■■i" " -"-;"'- . - -• • " / ^ • . • ■ • ■ ■ ■ . ; ■ ; 

A. Regularly scheduled meetings at all levels of supervision are sug- 
..gested to make plans and ^decisions affecting the pi^ogram- It is » 

- ■ suggested that -the infoEmlation from these meetings go tp the ' \ . . . 

V guidance, academic, and food service depairtments. • 

B, *^^ .Regular meetings should be held with all guidance personnel for 'the - 

purpose of discussing goals, plcins and ideas. ^ 

- C. ;a dailj: log book may be kept as a way of distributing information tc^ 
. everyone concerned . / . * ' . 

,p. . Oral instructions should be backed up by written ditet!tuctions or ' 
■ "^information, " ' . ^' ' . ' ' ' 

•' ■ ' ■ • ' ■ , ' ^. . ./ -' ' . <*9^-^ ■ ' " 

E. When making decisions, the people >*io are affected should be consulted. 

F. Employees* ideas, opinions., and suggestions jshould be considered as 
valuable contributions to. the .program. ^ ' - ' 

G. ProblCTi areas that arise should be handled as dose to^ the ^source 

v * of the problem as possible. 

■ - , ■ ' ' . ■'^ ' ■ ■ 

H. As a Super^sor be consistent. I^^ they can. 
count on your help- All employees should- try ^to .follow through on - 
all activities and assignments. ; ; . 



■ • ^ 



\ ^" ^ ; : :; ^ ^ — ^ • ^ ^ r.- -^-^ v.i 

• . - The .Ijomeliving area .of ^idsmce has an iii5>act on the tot^ . . 

• expe23.ence of tiie students . Thi-s area is coxicerned 'with the physical, 
social r and personal, development of students. Students are to be 

involved in the planning and carrying out of programs much as they 

■ ■ . .' •■ - • : . ' ■ . : . ' 

J would be doing . in itheir own homes* . . ' 
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INSTRUCTIONAL AIDE 



ciothing cake 
' medical case 
schdol erooram 

ACCOiJNTABILITY 















\ :■ 


■ ' ,;.GUIDANCB' ■ 






■ * ., 







'DORM (WHG) COUNCIL (S 



piigCiPLINE ^ - .;; , 
■ KcASE OF • 

' ■ ^ . ■ ■ ■ . " . 

-HEALTH AND SAFETY . 
■; • ■ DINI^iG ROOM 
INDIVIDUAL GUIDANCE 
' MAlJNERS ' 




ARTS AND<CRAFTS 




SOC] 

SPECIAL , 
INTEREST .GROUPS 

;:.GAMES- .. ,/ 

' SPORTS 



( LEISURE TIME 

(STUDENT) SMALL, GROUI 
. . 'GOVERNMENT- ' . 
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Gives: 


'.■ ...'Makes:; / .■,• 


', INSTRUCTION 


■, ■ ,^ ' •/■■.PIANS ■* 


\' guidance' , ■ : 


. ^ : - '-REPORTS - ■ 


MEDICAL CARE ■ ' ' 


' STlbENT -FEEL' AT HOME- 


V / ... CARRIES 'OUT PLANS' - , ; 



1 



..DORMITORY 
MAIOTENANCE 



BDUSEKEEppG 



INSPECTIONS 



■LAUNDRY. 



BULLETIN BOARDS 

7 • 




•Homeliving: Donn* 
■Specialist, ' Manager' 




. DORMITOKf ', 
aDMINISTBATIOM 



■ ■ DORMITORY, 
...'.OPERATIONS. 



. PROGRAM- 

STJiFF- PATTERN 

, SCEEDOLING-: 
■ TRAMNG.;' 
'.TIMEKEEPING' 

■■-SUPERTIS-ION- 

■ -EMPIOYEESV- 



.■'DOaMITORY' 
' CPUNCIL - 
: -'{Student) '■ ; 



• HOUSEKEEHNG 
^ ■ ■ : -lAUNDRY 

..■clothing' case 
•••■and:'^-, '■■ 
.distribution 

•: \ supplies- 

;''lito3T0RIES,,, 
- ENVIR0NM£NT..^'■ 



/.PERSONAL' 
:■■ . ■ 'care : 



eS'M ■ COUNCIL ' 

wing leaders 

'activitibs- ^ 
dor^policies 

■ ■ ■ V';.. •;■ ■ 
REPRESEN- ,' ■ 

■TO. STUDENT ■ 
.:\;C0UN"CIL- ;■■■', 



^ "■HEAlTfl ,; 



V GROOMING 



, CLEANLINESS 



DRESS 



.-CARE; OF 
:'tLOTHING 



..SOCIAL; 
■■DEVELOPMENT' 



..RECOGNIZES'. 
■" 'PROBLEMS" 

SEEKS' 
PROFESSIONAL* 

, '':mp 

-FOLLOW- 

■■'•.care;'and 

EVALtJATipN ■ 
' ..SAFETY-' ■ • 
MENTAL HEALTH 



COMMDNITY' ,. 
INVOLVEMENT 



:• INDIVIDUAL,: ; 
■' GUIDANCE 

I 

' J ' ■ • ' 

'^UIDMCE ., 
•ACTIVITIES.\./ 



. PARENTS ■, 

■ k ;• • •.-•■• • 

■::\.v.,.'.o 

SCHOOL- BOARD^v; 



LEADERS" 



ACTIVITIES./-'. 




■"A : 



/'•'•/■■:.• 



f ■ PLANS 
■■ ORGANIZES'' 
■■IMPLEMENTS 
.INFORMS 
COORDINATES 
SUPERVISES • 
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: /a; Dornitory'A^ includes;: ; 

: .1^ ; Administering the out-<>f-scho61 program as- outl^^ 
. , : - High Sahool Guidance, Cua^i-?ia2mn & \ ^ 

- . "- •2. -Scheduling staff- meciber^and. activities; f or. laaxiicam^ 
' ^zation of . staff a^d' tc/^a^ - .' ; . 

- : ' 3. • Utilizing ap^ropiriateista^ based on ^ct^ -.v. 
: ./ehrollnient and pfeDgram\- ' ' ^ V . ■ . - vt^.O •' •/ 

. 4. Training employees and^sjtnidents^^ d6rinito3?y procedures* ; 
■ - ''^ ST;5)ervising staf f :an4: st^ ^ 

6. . "^eing* aware of 1^ 
, feameliving progrcua; 

V) cormitory operations^ 

; " I ./l^' ;'^H6usekeepii3g''^'3^^ | ' ' • - ■- ■ '■ : • ■ 

2.. Importing Ixiilding ,maiiitenari 

-•3. rOrd^rii^V;^^ ahd lD^ing- 

. . ^ - , accountable for all clothing, . equipment,.; 
. . through the use of ijr/entpjjiesi - / " ^ ■ 

-4. laundry operaiiions, l»th cbirmercial aj^ 
. " dormitories.' . ' ' ■ ' V ' 

■ 5* Marking clothes and linen. , ' ^ . - * ' , • ■ /\: ^ 

6. Measuring students^ for clothing. ■ ' .^ ' - " . - / -v.--', v 

XI. The HomeOiving staff is responsible to students in the following 
■•areas: . '"<=*=*=='^^- ■ y ■...S;: : -r - - 

A. Safety and welfare responsibilities for: 



-i. Acccgpting for students at designated tiroes of the- d% dnd 

, niglA. ■ ■ ' ' 

2. In^iementing procedures which assure follow-up on AWOIiS. : 
3^ Informing ^pareojt of problems and progress.; 
4. . Recognizii^^-iSeaEJ^ steeking professional help and 

follow-up.. . * 

5* Recognizing and ;reporting safety hazards,; 

6. " Making eye^checks-. . j . .■ 

7. Crep.ting an atmosphere which jis conducive to emotional aijid 
social growth, 

8. Teaching personal cle^JL^Iess, 

•B. Social Development responsibilities for: • - 

■ ■ ^ • .. ■ ' ■ ' ■ . • ' ■ ■ ^ 

1. -priyTiding^ . . V • 

.2^. Providing group guidance for students. 
' 3. ' Providing outT^f -school activities which encourage asocial 

' ' "■' - 65. - ' ■ 
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4. Comnmnicatiiig with students, — listenixig- and tal3cing* 
C. Etootional DeVisJx)]^^ for:. - . > 

1. Motivating and encouraging students ^ behave in a responsible 
/ ■ . in^^ This is best achieved by: • . , v 

■ . -. a. Setting an^ example • ■ . / 

b. Holding students responsible for their actions. , . . : 

c. Making xnatxiimm use of student government in providing 

• ^le2idershi^>:Opportuixities,' ■ ■ ■ . . / \, 

cl. " Setting" up procedures which alloVy the maxi-mnTn of student; 
- decisions which af f ecrt jieir 

' ' wi^iare vdiile at* scio6i. - - 



2 ! Providing bppor^^ for developing a wholesome- self- 
/ -\ • . '- - "concept..- _ .. .\ . _■ /[','%': \; - ' \. . 

Academic, achievement may be encourag^ed B^ /T*^ • - - 

1». Following up on home: leave. - - : . - :^ 

*^2^.^ Pro^d-ding study. ^ ■ . . ■ ■ . V 

^ ; . 3. students *^bbut : class wo3^ - . ^ ' 

: [ ^4. Talking' time -to; recogM-ze :those whovare doing Well. " 

-The dormitory rsupei^ l^ave the following re^nsibilities/ 
the staff. They are'^responsible^for: ; . . / 

A.' 'Assuring that every ^fcaff member- has/ .a ciirr&t'.position--- 

■ description. ■ \ ;^ . ^ ^ - ■ 

B Establishing staiidSrds of performance and, evaluating performance 
C' Insuring the piinctuality and .acccmrfcability of employees.. - 

D. v Being informed of the Upward Mobility^ Eqiial. Eto^ 

' tunity r and Incentive Awards programs and ; for making staff 
* members aware of these programs. ; . ^ 

E. Commending . and ' reprimanding employees.- Adequate documentation ; 
must support all personnel, actions relating to commendations-: . 

• and^ reprimands.'' - ^ '■ 

F. Maintaining a regular ;j0rogr 

" 1. A regular program of^ in-service try^ining should be provided 
- V if or ail homeliving staf^mepnabers. In-service^-txaini?ig areas 
" ."should .-include: " . . 

-v av, ' S^;Tlen't±3il development ^f - f orpi^ 

• " • " 1) . Aduit^ Education. " " ■ / V, ' 




• / 



.a)'.- X^.E.ID. ■•■ ' - ■ 
H) . Vocational .\ ■ 
. c^ . ^Basic Education 




TV. 



] 2}^. Prpfessidnal Education (College), - 

. a) . Educational Leave". • - ^ 
b) . -Extention Courses.'.".. .. . ■ />• .'^ . 

/ ; ; / c). Detail CDI-510K / v * ^ ' \% 

b. Incentive Awards Program. 
- "e. oProinbtion Program. :■ V - 

d. Tiipe-and Attendance. - • . - • < 

■ 1) . Tours of Duty. * - ; ^ . . 

2) Regukar tirae sheets.-' ■" • - > 

■ ■•■ -^z ' - - ' ' ' ■ - ■ - v""'-: ■ . ■ - ■ , " .' * .-. , 

e. Emergency staff ijig;jpatte2nis.. -^ 
" \ f; ■ ■ Emergency . search, pla^^ . ■ ■ ; • 

: " ■' '^g.;. V .Teacfaii^ -tetlinigues : |CA-V^^e lesson pi-ans) . ^ .. 

■ "i: Basic gSidaa^^ (group, and individual .-guidance 
techniques)-. _ ■V*^:;^/'' : ' - . -'^v'^-^V . - 

•J... • •■j'i.-'-.;Adolescent;grpwi^ .^-'^ ' ; - ■ ' •■ 

^. Jc. ' Fiirst- Aid and'Xi^e Saviaig^ ^ : ' . ■ ' ■ \ 

^ * • • i..;. .Housekeeping' 'proceaures:.. . .- ' , ' - < ^' - ■ .. ^ • • . ■ 

' ■ m»f^.^ Vehicle ^operations, v - ; v- -'"'^ . ■ " '"v 
. ^ . . n. Safety 'awa.reness.' -v ' ■" . ' \ _ . ^. ' 

2v-. - Maxii^^ of' resourc'es\;and resource 'pers^ ^ , 

■ should 'be used' in meeting, training heeifs:- of staff , sue 

a . " Indian, Health . Service Representatives 
• b- 4-H Clubs^'-Prai, ET?A;^^ - ' • 

■ cj Scouts. v.- : 

d. . Safety Officer. / ■■ ^ ^> 

e. Police ~ Navajo, State, County, City 
Personnel. Of fi<:^ Representatives. ■ 
School Board Representatives. [ 
Community leaders. '' * 
Traders. ■' ' ^ . 
Teachers.. / . . . 
Missionaries. . *■ ••- V., 
SociairiSorkers. ; 

' m* -Doctbrs ajid" nurses, 
n.; Businessme^. ■ ;v ' 
'V'^ ■-:o. ' . Firemen^:., .-^ ^ ■_ ■ ■ - - ; \' \ 

' f. " " p,"''"E^licati6n^I;.persormei. "y-^'- :' 

The' Homeliving s^f f has responsibility for enlisting the support 
of parents"" and coimminity fcAr" ^schoc>l^^^ and should support • 

comnrunity. involvemtot prog:^ams.- * •- ' J - - ■ - . o- 

"A.^^'^^tarents and^ conmninity meir43^SNmay-J:>e .'invi^£§d 'to, vis^t;. the: 



B.-'.' School staff" members may^^isit hemes' am- c'omraunity\.^cgraias ;•- 



f 

h. 

" i. 

j. 
k. 

1. 
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V. Tlie a^melivdng staff has responsibility, for bringing in new ideas 
to constantly iii^srove th^f 'Hcmelivin Some ideas, . for>^on- * 

^ ' sider^tions . " * ' . ' . , 

/.V /H^. ' ^ ^ ■" ■ ^ ■-^^•v . I . 

. ' A. ^trfeto' plaques. on walls of hallways,. " ' . -y -/ , - - 
<v« B. -Picture cases ^ for student pictures in hallways. A * : 
'C* Student' Council budget percentage toVbe allocated to Hoineliving 
■-. ". Student Committee • ■; 

D.". Pi'cttires on walls. ' ^ • • - \ 

• " E. ■ Live- and artificial plants. ^ ^ , ^ ^' _ . * .. ^. . - 
' -F. Student autograplr. encasements (in frames) . . 

Gir Maximum nximber of rugs {throw ctnd space). . ^ " . 

H. Tape decks and tapes of various, music* qprnbinations for group 
listening.' ; ^ " ; ■•■ .'^ ' ^ ' ^ y 

I. i^vm fxirniture for relaxation f or ..:^rch arid outride area^?. . ■ - . 
j. .Curtain^ installed in all student *ooias. 

: K. . Colorful bedspreads of various designs and colors. . .. 

' L. .Closet door^ with locks. . ^. . . - • 

. - Mi • A. desk for ail rooms,, soft, chair-^d study lamp. / 
N', ' An alarm clock for. each r&om^- ' ■ v " _ . : > 

. '.O. - ,A magazine rack for. each room^ and several for the .living roomsi. 
. : 'p.. Wing '-^oTonges for each lounge:"^ ''^i . ..- /. , " 

* ;\T.v;^ for every ^lounge. ,. ^ '. ' ■ '"^ ^/ ; \. .. 
. '/ --R* Record^ players -for. -'eT^ery. -lounge. ■ ; ' - .,/ ^ ■ ■'^■"■ v. ■ * 

5* '. Strobe li;ghts.. . - ^ . -. ' 'v'- ; • ' ■■ 'V*'^-. - 

r- y . '-T..-- . Posters.' ; ' ' 

^U^/ .Murals^-ori plywood. - - . " ' . ■ ; . ' 

V. Pay telephone iri/ekch' wing. ■ - ■ " ^ .\ 

.W. Juke Box in gama' rooms. ^ ■ : , • ' ■ . ^ 

. Wishes, dboking utensils, and supplies for parties and formal - " 

occasions. ' 
Y. Decorative lamps in lounges and . living rooms. ■ 
Z. Attractive bulletin boards through out the dormitory. 

,- - VI. The Homeliving staff , has responsibility for working closely with 
the students. Some useful hints followr 

^ '-^ ■■- • . ' . ' ■ ; ■ ^ * V ■ ^ ' ■ . 

\ .A. - Be with the students while- th^'re doing their details and 

"work along with them. ' . - . 

B. Ask the .students to ^help with dormitory work. . For example; ' 
' ^ "Can you help me out.- i^t^^ ^J^^^ng room?" ^ ■ ~- 

' . c. Rfespo^id as fast .as p65sibl*e to a stiodent's request. • . 

D. Comm:anicate with* studentsHrhen problems arise. . " 
^ E. Work with students in- settiiig dormitory rules ajid keep all 

. students informed of the rules- set.- Expect students to follow 
. -' the. rules. - . ■. ■ • ^ ■■ ' • • : / -7 j.. ■. 

V'V . • ' ^'..^ circulate around" and visit the 'students, when su^^^ryising-. dances 
{-.•.j^V, . ■■■ ' m^'vi^sv, and.,oth.er. spciaX e^ ' • _ _ 

r' . 'p.^' yAdt ±n€exe and school activities. ^. . .. . . y 

V-""'- "^H.:- Spebd^ time in wings vHtien students are in* their .roomfe..^ ■ . , 

' ' "^^'xJ Do- notr argue vd.th the students. . Do no't take 'their comments; : ^" - 
■ ' "personally., ^ '\ . ' -^^v . " •. 




- 68 ~ 



ERIC 



■ 7s.; 




J. * Get to' Imow itl^ stuflents personally ai^ work them 

cftrcording to theii^Viiiaiviaual differences./ ^ ' \ * 

K» oM^^ instructipns brief anql meaningfj^. , " ^ . . . ; 

L. Praise stajdeirts-^a^aTprivate for /work well d6n.e. ' / 

M. Pixt the .err^ihasis on tHej job to be done and not on the 'student. • 
/ For e^Gmjiles "Yotir rocga needs to bl?. cleaned*" not, "Cleem- up .. 

^ ■ ' your room. " - . ' . . * . ' ' 

■ft. Be friendly to pareaats when they visit the school. . ' 

O. Point up the eidmirable qualities of students -to p^ents. 

P.. Make ^^e pcirents feel welcome and encoturager them to vi§iit their 
children aiKj the school odEten. 

Q. Learn to do activities whiiar the students want in th^ dormitories. 

R. Use a'positivie approach when giving coaninands - and/or 'ins^ 

S. DO' not mak& 1±geats or say things that cannot be carried through.. 

T. 'stay in wiiigs i^ 'get students^-zto bed and t6. get them up; ^ 

U. vSxjercise self-*cx>ni^ at all\' times. . <£' ; - 

The HonieliVina • staff has responsibility for. the- . dormitory recreation 
program, . . 

A* Operational philosophy. . t • r ^ 

i. Total school cooperation is required for: ^ - ^ 
"r „ . a.- Student Government. ^- * f . / 

d;^^ Interrschooxactivities. , ^ 
..\-;e.''^^'''^:£ps^i^. - . 
'V--. ./fV- -".?^rts'a^ • . _ ' 

■ - g 2^ .-Social actdyities.- . . ■ " f-. 

" : h. . "Othei:' s^:hc>dl activities. . ^ , - * 

/ 2. 'The recre^ti^ program should rejat'e^o ajLl school functions 
^anid involve -the .food services, gii|ja and 
■ . administration departments. - ^ ./r_ \\ 

; 3* A dormitory activity program should prepar| students to meet • 
' " " ,and deaY witlr, challenges to self-esteem; group- iSentity., and,. 
- • their, valiie systems . - . .{- :'.> ' • 

4."' -A dormitory, r e<rr eat^n" ot^r may ihci"udeV ; \ .: . : '-^^'^ 

y . . 'a." . Xntrairnrcals'desig^ for ieanixng^ gxye ai:^- tak^/ .-gr^^ 
■-^^ . > effort!;, and r individual.- coii^ despite" the ' ^ 

^ ■ oddsv ' ■ ' I'. '^'--^^' ^ ' r.' . - . . ..• : 

^ ^h^-icfafts and .'indoor' an activities., designed . to^ . 

V?" give every student an - opportunity:^ y . • 

chosen field. " <^ -< v3 . \" 

- ,■ "'' ' ■ ^ - cjQ, . .. : . . ^ '■ ■ ■■ '.■ '- - j^- 

-. - • . ■ , - • ^ — . -.. ; ■ , ^ ■ 

\ A' dobid-tory activity* prc^r ^llow]all ;,V^ . 

.' Students to expea^ence success on their own leveij^ / , 



6. ' Responsibilities, graduated according to* mattr^ty and 



7. 



8, 



9. 



11. 



12. 



13,. 



14. 



^ : i5 



16. 



accon^lishinent* ^ » . ^ ' ^ 

Recreational activities play, an importcint part in teaqhing 
the student how to make decisions through ^^the use of. experi- 
ences "which broaden the choices available. 

.Opportunities rc^y be provided for the s€udent to .choose not 
to^'rticipat^^ if he .wants. . \ . 

Decisions should be accepted, even if in erroi;:, so long as the 
student is also equally willing to accept . the responsibility^' 
' ' - ^ for those' decisions . * ^ » ; - > ' 

rW?" Ttoy student enterprise should be designed to meet the needs 
of . the studehts'^'and jiot primari ly -to ' eam^ money . 
Student recreational activities should be designed, to- foster 
a reasonable level ^of physical fitnesis. 

Maturity level of .students must be considered- as a factor in 
determining: recreation progrcims. - ^ - . . 
Student recreation programs work to,, improve and encourage 
parental involvement in tiie-e^ their children, 

develop student pride in their family, an<^ encpurage ajid 
promote student respect for pa,r entail opinion^ and-;^^ 
Recreational activities promote wholesome- pareiit-student- 
school relationships thereby'/ ajnproving' the sch^eii^ " 

community environment. / f *^ ; 

Recreation programs axid ^activities ""are to be develbped and ' 
carri^^out on the-^^si^ of student inter est> desire, and . ^ 
ability. - (See VIII . ,,Plan-^of Student Involvement) . t 
Dormitory recreation programs and activities /siiould ±>& ; ; 
closely coordinated with the Student Activities Department 
and other dormitory J>rograms. ' .^^.-r-^' 



Operational Techniques 
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Dormitory Manager/Homeliving. Specialist may meet with the 
Instructional Aides Vdoiring the first week of each month to 
make and re^ew activity .assignments for' the months- (See 
Week-Day Activity for Month chart 'in Resources and References 
.s.^ctipn.y : ■ 



•t 



Time to begin and end activity assignments - ; . ^-'i ' 

^^t *"What to do'^af'iice pla:cia of assignments. ^ 
. c. Equipment needed.. • ' , . . r 

d . Preparation needed . . , - 

, pormi€bry Manager/Hoiaeliving " Specialist may .have weeke?id- 
■acti^^ ache^atfie- of. as^ignmejits . - -. -{See We^ek^aid A<rtiv^ty. ; 
■^Cl^rt "in^esources and--R^ section.) :* \ ^ : 

Dormitory Managef/Hc^ Speciaiist/njay -meet v^ith^ those 

aides going on .school trips.. ^ . : ' 'J^ 

' • ' , :■ ^ .• ,^ " . '■'.'^^^ 7 ^^ 

' . a. .^ Arrangements ishauld be^ made for - transportation, / aides . . 
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to cdiaperoner drivers, and the inspection of vehicle (s) 
to be Tised and f ollow--up on condition of vehicle (s) 
after use. * * / : , ^ 

Arrangements should 'be made to elgible students to. sign 
up for the trip and the final boarding list made avail- 
able to the dorcnitcQry stkEf. 

Financial cu:xangements are necessary. . ' * 
Food requisitions must * be submitted in advaaice. ^ ■ [ - ^ 
Plans, objectives, and follow-up activities for tlie 
:trip will be made an^ reviewed* before the trip is^ taken. 
Trip evaluati oil is made coifcaining comments, complaints, 
and- suggestions. 



Operational Considerations; 



1;, Provide a wide variety of activities. » ■ * 

2.. Involve as many stude;ntsr as possjLble. . ' ' 

3. • Encourage students to make suggestions for acjtivities. * i -^ 

4. Follow student "suggestions whenever possible. \ 

5. Post a weekly calendar of activities in the dormitories. 

5.. Cdordinate recreational agrtzivities with the Stud^ent CouncilV 

7. Coordinate recreational activities with the Student iVctivities 
■ ' .'Departiient. ■ . ' ^ ■ - ' ' ■ ^ • " 

8. - .provide an organized system of ctTeek-out and check-in -of* 
• ■ recreational* .supplies. 

'9.- Support and aid activoties planned and carried out by the^ 
* • ■ students. ' . ■ 



Dormitory Recreation Programs may include: 



l'.: - Xndividuai activities. 

" ... ■ ■ , 

: Leathearcraf t ■ 
• ^Skating-". " ' ■ • ■ 

■ ■ . • .. ■ ^ 

Hbrseshbe ,. 
.Swimming ' ■•■ v ■ . 
, Silver smithing 
■ Archery . 
: Fishing . ■ , ■ v - ' 
i^' Basketweaving * . ^ 
" Envbroidery ■ v * ■. 
• ^ Sandpainting 
■ r ■ i^rawing"- ■ v"' 

Ccirving" .. ^ ■• ' 
. - Crocheting , ' / ' . 
■ \ Beauty shop * '■ .-. ''.i 



"Weaving" 
^'Table games 
■Bike riding 

Knitting 




;eadii 



jing • 



. B 
.T 

Listening to records, tapes, etc, 

.LsCpidary . ; . ' / 
Sewing " . 

Decorative crafts ' • 

Pin bail . ^ ... ^ 

Painting . . ' 

Rifle ' . - " •: ^ 

Macrame 



2 .'. . Group.: activities 

, ' Camping "-. 
• Table games . 



Hiking' 
Gym .. 



Swintming 
Horseshoe 

- Wresid-ang^ '- — 

Shopping 
Partdes 
Taco suppers 
BdLngo parties 
.Dances 

. ^ov,ies . 
^^ry bread making 

* ■ * 

-iiitraimiral activities 



Bowling , ^ 
Jtido 

Pool ' 

Sightseeing 
Open house ^ 
Cake wgilks ^ 
Group games- 
Fund raising 
Sports 



activities 



Basketball 
Football • 
Tennis 
Play days 



Volleyball - I: 
Sof Jiiall 
Golf . 

Wrestling: \ ^ ---^ - - , . , 

Many individual anS group activities can be used in intfamurals . 



Volunteer service work 



Hospital aidses 
Scout leaders 



Big ^sister • 
Coinmunity . service 
. jChapter workers ' - 
Pre -school woiicers 



;Theii>Hbmeliving stafe-'h^^^ 
the 46rmito2jy program/' 

«■ . ' • . . ■ 

A. Wing organization.. 



1. 

i. 

4. 



5.. 
- 6. 



instructional Aides, may serve as--advisors. 
^Students elect a President ^ Vice- E^esident/ Tand Secretary- 
' Treasurer. - ■/ ■ . . - ' /'. • 

\wing meetirrgs are. presided over by. the President.^^^>^ | " 
^Student of fibers may seek assistance fi^oin the Student Activity. 
Uirector/Hom^living Specialist xn ;preparin3'; th^---agendaJ for the 
meetings.' --^ • ■ > ' ■ 
The do2nn coiincil may suggestV items for the agenda. . ' ^ 

Activities wMch the. wing- may plan: -* / ' ^ 

a* Ea,c]^wpLng may put on a talent* show. 
. b* Wings may have a "cleanest *wing" contest. 

Each wing may have a cleanest room contesjc ^ ^ > 

d. . Wing parties ckii be held in the living room witti . guests,, 

e. ' Wings having the most' students qn the honor,* roll jnay get.. 

recognition. ^ ./ . - / 

f. 'wings Tmay have birthday parties. — >.r. . . ^ . 

g. w;ings fascy.-have slumber 'parties i ■ ^ - . ... 
;h« -Wings- may plan trips. ^' . ' , 

. i^ *^Wings may sponsor dorm parties, trips V dances, etc. . ^ 
-fj* Wings may request busses for^ special occasions. 



k. Each wing should have at least: one activity per month. 
1. Wings may have intramural teams, . ^ 



~iydrm ~Coxm6±lr~ 7t" 



1: 

2, 



3. 

4. 



The Homelivihg Specialist/Dormitory Mcuiager/ Student 
\^cfcivity Director may serve as the sponsor. v 
The President V Vice-Presidentv and.; Secretary-Tre^^ 
are officers of the coijocxpll.^^^^ presidents may 

seirve as repret^ntatives^ . -''^ vz^rig may select a candl? 
date: for each office except ::^;|g:r■<^||eI^ 
The Dorm Coxincil may meet- twiciMi^ 



Activities which, the D'orm Council may pl^.: 

a. The^Dorm Council may^ coordinate/ ^ampus-wide/dorm-wide 
activities. ' ' r: \ 

b. Awards may be given by the Dorm Council; Best wing^ . 
(crean and decorated) > best scholarship girls ' or 
boys, of the " year ^ and students with^,the fiighest 1 

' scholastic average. .1'/ " . ' ' . 

c . Dorms may . honor athletic teams and. honor students " in 
4 meeting. - . / ^ ^ / 

d. ' Doi;itls may hold open'houses in October , December, and 

on Tribal Leaders Day which are organized by the Dorm 
CotmSil.. 

RoOTi decoration contests may be held on the following 
/ ' themes: - ■ ^- -> ' ' . 



Tribal Leaders Day ^'(Indian Week) \ Christmas 
sAinerican Indian Day (I5ava jo. designs); - Halloween 
vka^nt;ijie '^5 Day ^ — . \; Spring *^ 

St./^atric:k"s Day ' ^ " ' Eall; ; 

Thanksgiving ■ " 

Vacation (suiraner :^^^rtufes^ and vacal^on plans)- } 

A. hobby show 'id^jbe* heldV / . ^ - • 

ancesif'^fiY, bread sales, and dinn^s .may be / 
fee money.. V 7 . ■ ' • ' ' ^ - - 

luggest how money should be spent. 
esi"dent may serve as Representative to the 
Council. \ . ■» • . v 
Dorm Cc^i^il may suggest - speakers . the :Studeiit . 
'ActlvSfcy Director. . • ^ , 

The £^^cretary-T*reas^lr6f^m^y keep a dorm scrap, book 
.^d ■ post pj-ctures* interest: to the- students • ^ ; 
Concerts may be. planned with school bands. 
Bancjuets may. be planned for'^each class. . _ 

Donn (Council may plan "Career Day" " activities. *• 
CollagS^'Day: Same as above. ■ . V ' 




Trip^vtd colleges Which students wish ; to attend may ^ 
bev^!iktuied by the Dpr5n Council*. * .V ^ . 



-IKTRDDUCTION 



. 4 



•The c^iip^^ ln rH j grogyam is - an orirgQing_prpcess*^ desig^^^ J^sjsi^st ; 
students in cpping w±tli their problems.. aijd' In developing to their fullest 
potential. The qbujiseliJig function is to assist the student to utilize 
his own r'e^urces and enviroiiinental opportunities in dealing with develop- 
'mental needs and vocpitionail. and educational activities. / 



I. .- / 
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CH)IVIDUAL 
iXDDNSEUNG 



)NE-:TO-0NE 



CRISIS' 



RE7ENTATIVE 



COUNSEIING 



PSYCUOMfeTRICS 
(Testing) 



SMALL GROUPS 
WITH COMMON- 
. . PROBLEMS . 

■ .TOPICS 'of 
• INTEREST ' , 

formal' 
instruction 

ABIHTY > 
GROUPS ■ 



coNSuriATiv?: 




VDCMION?^L 



i 



:NAvaJp' TRIBAL 
AND COMMUHTy 
. EEaDERS- ■ . 

WEIFARE 

MENTAL HEALTH 

EXPERTS 

f ♦ - 

■ /. PHS ; 

SPEAKERS • 

. PARENTS 
STAFF 



COUNSELING . 
GATHERS INFORMATION 

' KEEPS RECORDS 
ESTABLISHES CONTACTS 
■ COORDINATES 
, RESOURCE ■■ 



FIEID TRIPS' 
COUNSELING.'^ 
TESTING * 
.■RESOURCE 




For Coxinselors — How To Dolt 



Counseling techniques to help students ^complish the goals outlined 
in the Navaio-Area Hi*h School GuidancevCurriculimi Guideline5>-' 

A. Goai' I ^ (Dignii^ of Individuals) f ^ , V. . - ; 
Counseiprs should: • 

1^ ^Conduct all coinimjnicac?:ions with^JStudents with, dignity and 
V,;"** respect. •, , ^ ^ ■ 

- , : 2. Meet and greet all. students with dignity at all times. Alway 

■jig^e social graces when, tallcing with students, and they will. 

generally respond or will learn to do so. 
3. Help students to feel needed/ wanted," and that they are 

contributor3-to the program. '-^ ' ..'/'^ 

4\ Listen all i:he .way through and try to see it as- tlae 'student 

sees it, \ ' . : * 

5* Encourage fraiik, open, questions and discussions. i|| 
6» Discuss. personal inventories ^s a way: to start a ^ 

relationship, W 

7. Always be polite. * . 

8. Allow student lgo understand themselves. 

B. Goal II .(Leisure Time) 
Counselors should: 

1. Accept present status of each individiial student. 

2. Respect physical, emotional, Wd ment4l capacities jDf each 
' student. , ^ • . ■ 

3. Always talk and show interest in activities ^ of clubs/groups. 

4. Involve* every student in planning and carrying out at least 
e: one activity." ^ ' . . 

C. Goal •III {Responsibility} . \' \ ■ 
Counselors should: . , - 

'1. llot give advice — allow the student to discuss and guide - 
■'him to .alternatives. . 
2. Set a positive example. ^ ' " . 

3.. Help ^ student to accept responsibilities. 

4. Cotmsel alwajs that each individual is responsible for his 
own actions.: ' 

5. Allow students to accept the consequences for their actions. 
5. Refer- to^Ker (outside) resources for aid in resolving, common 

problems. * \ 

7. . Try to be understanding in every situation. • 

8. ' Exercise good jud^^pent. 

9. Encourage staff involvement. • - 



Goal IV (Decision Making) ^ 

Counselors should: .: ' . , . "' ^ > - 

1, Understand;f amly ine^ aiiSt/'monetary bacdcground 

2j. ' ■ Jtcc'ept' 'eJach ; student"^ and [his .presehi?wuse • of irK:>hies' , • -i ' , ; ^ ■ 
3,V ' AQcept. the .^iresent Tevef .of. decisionaktiaking^ ofCthe* sttideni:. 
4'. Make the 'student feel a sense t>f accomplishment with'^^oh 
decision. 

5. Gtiide the student in. solving his own problem. 



E. Goal V CNa'tf-ajo Culture)' 

CounseloTS^^-^^hould: ^ " . ' 

V ■ ^-Xj'^'^Be'fs^^ with Navaj^> culture.* 

2 i". Accept Na^^ajo culture as it affects the development of _ 
; ^ individual studentsSa&*J/ell as groups^ ^ /. 

• 3..\ Use to advantage their knowledge "of Hava jo culture as they 
.* . guide in the development of each -studen*^ • 
^ ' 4. Taike classes in Navajo language aind try to practice it with 

students. ■ ■ 

5. Not ask questions all the time — students 'feel that there^ , 
are too many questions. Listen* ^ ' . 

6. Show and liave an interest in \avaTO^eople and theircu^:t^re. 
\ 7. Attend comnrunity functions appropriate but a^^oid the" 

. " tourist role" . . ■ / 

■ 8* "Talk up", the Navajo tribe's accoii5)iishments. . \ 
9. Make the ^student*" feel proud of his culture-borne philosophy 

as it contributes to society. 

■ ■ * . 

..F. Goal VI (Multi-cultural Adjustment) 
Counselors should: . ^ / '. 

1/' Provide a model of . comfortable living in a multi-cultural 
society. ( ^ . 

2. : Kt]low and und^stand manifestations of culture shock. . - 

3. Be- aware of different life-s-^les in the United States. 
4^ Allow cultural exchange. 

G. Goal VTI (Values) 

1. Counselors must accept' differeiit values .held by students. 

2 . ' Counselors should make the student feel proud of his 

philosophy as it contributes to society. 
'3. Counselors guide the student- in developing a value system. 

4. ' Counselors engage students in conversation, about philosophies 

of life. ' ■ . ' . - . * - ■ 

* 5, Counselors should understand that students want to be listened 

to and to be understood. * * 

6. Counselors should assist students in understanding human nature > 
\ .. human relations , and the psychology of personal and social. / 

,V adjustment. . .. v- ^ ^ "y- ^ . . 



7* Counselors should encourage the development of self-rconfidence. 
8. : Counselors should understand oastoms as they relate to KATDKE*- 

c^ai viii-^eaith*) ; * f-'V V^^T^-- ^ / .•.-^:r: ^" 

"Counselorswhouldi— 



1* Set a positive example. . 

2* Onderstand • the student's' view or family views concerning 
health topics. >^ ^ " ' ' 

Understand .the degree to 'wlttch the student adheres to Navajo v ■ 

hewing. ., : . " -^^ z^^* 

4. :Understeuid the degree to which. t?ie student adheres to modeifTi 
^medicine* : . , . 

' 5. ,^ow. of availably resources for mental and ph^s^g^l health. 

..•-•'» • * .■ . ' • ' '■ •' '""^^ ' " ■ ' ' " ' ' ' ' ' ■ - ■ . 

Goal IX (Caireers) • > . . " ; • 3 

■/ ■ ■ ' ' ■■ " / ' ' ^• 

Counselors may, need\tcy encour^ ;* 
thinking or pianning/^iP career. (See the Vocational Choice 
Card in appendix, even though this is not considered as a final 
choice. Newer views in vocational counseling indicate counse^ng 
for career choices as being in constant chang^^'T^t • is;' m6«t\ 
peopre ,will change their jobs or vocations during their lifetimes. 
: 2 * Counselors should encourage students to write their own letters 
. requesting information; applications, etc. - - 

3. - Counselors should encourage students to ifill out their own 

applications as much as possible, 

4. A copy of correspondence sent out by students should be .kept 
on file. C 

5. An itemized copy of financial aid amount applied for by each 
student should be kept on file. . . 

6. Student visits may be made to colleges before, the end of the 
senior year, in view of the high drop-put^ rate -for college or 

^ training programs. ' . .? . , . 

7. Counselors should work with other departments; (academic) ■ 
conce'ming . field trips regarding the different jobs students 
wiil see even if it is not a vocational , trip as' such. . .. 

8. Counselors should visit as laany colleges cind vocational schools 
as possible to fully know the schools. Get. to know the finan- 
cial aid officers in' particular. . ■ \ '. 

9. Counselors may need to lpoint out that advance planning is ; * « 
7\ ess^tial and necessary ' ' - ' ' " ' \ 

10. Counselors should start ecirly to line up summer j635^ possibilities* 

11. Counselors may worJcl^^^i the acad^ic depa2rtment.-in locating V. 
a certctin ntmber or^related jobs . within occupational fields . 

12. Counselors may- arr2mge;^>Eor^ qualified people to -give lessons 
> " onr buying appropriate foo^- simple and inexpensxve' recipes,, 

-^*and sample budgets using percentages- 

13. Counselors may 'help orient students who will be living dff^ 
"the Reservation^ 

14. Counselor^ may conduct a .follow-up 6f graduated seniors cmd 
•.. drop-outs 2 



J:* Goal X (Change):'^ ^ . : ^ \ ^ci- 




\ / 1 . ' Counselors may talk po students ai5ou:^curre:nt' af f dirs . . ■ • 
2 V Counselors inay utilize community deve^l^Ren^ 

students and their parents and cx)mmuni^:ies/ ' ' ' ; 
;*3. Counselors must set-xa good example by effectively dealajig^ 
with .change . / j^"**^. . ^ . .. ' "^^"''Nit* . . , 

C<^gnselqrs shoul^jmake^^^ ofsbcifitl arid ecoJ^omic 

' ■■ changes. .1 . ■ ..^z' ' ■ 

'K* Goal XJj {Civics) 
^Counselors shoul< 




, . ymr- j.m^ V 

1. Inform stuc^nts of .school rules and- e^^jilaia thei^ function. 
2 1 Encourage students to become active in . TOirimumly affa^ 

' ' - . ■ ' . • ■ , . y ■ 

Goal XII (Practical anjd Academic Curriculum) " * / ^ 

Counselors shonld: ^\ ' ♦ ' . 

. Iv - Keep; a; card. fi lie 'of student^ scfiedules^ aiid.. quarter andl^^em^feter 
'-^.grades. ^ 
2! Keep a copy of .students' transcripts ,Un dormitory foxNj 
counseling and reference . ' ^ 

./ 3". Counselors may post a dormitory honor roll. * . . 

4. ' Talk to teachers afjout; students every chance they, have and 

relay appropriate information to student: involved. '0 

5. Be seen by students in the academic building. 

6. Make teachers feel at ease, a^id encouragi them to visit the v 
dormitory. ** : . ■ , r"^^- . \^ ' • 

• 7- , Have the students ':.^credits and reijuisrements totaled tx? give 
them before they registe:5^for classes. _ . • 

8. Interview arid^ advise the students /before they Register. 

9. Obtain examples of college;; pre-vDcation> and general schedules 
10./ I^erview students (1-2 per year) solely to check schedules/^ 

■ ' , . . grades. . .. " . . ■ ' ■ . 

■ "11. Praise students "when they are studying. 

12. Ask -questions and talk to students about classes and . subjects. 
" 13- Evaluate, -at regular intervals, studeits' progress in acaSemic', 
.- personal, social/ and long-range educational/vocational goals. 

Four types of interviews and how to handle- them. / 

. . ■ - -,■ v-- . .... , - •./ ;:. 

Initial Interview \ " ■ ■ ... . . v ■ 

1. The coun25ei6r wi]|3if accomplish the initial interview 'with 
^y^if f erent techniques 'depending upon the situation^ 

a. . The student's age ./ ^ • / \ ' ■ ^ • ' 

b. The student's grade level, ' 

c. The student's apparent need* *- , ' . . ^ \ " 

d. The place 2md time.' ; / -^f'- -. • / . - • 



30 , 



y v., '"^The * co^^ information about the^ client 

2. The- client should * sens^:.'a sincere desire of ^wantiiig to . assi^^ 
"-"-on:*ther^part--^c^ (Even :^-:b&lDy"-caji-7seiis> -sin 

• i^r SO' <aon*t^>ry to f^ ' ^ ^ . 

3 . The counselor* 'sli^ld be in an unhurried atmosphere, ^ sometimes 
more is accomplished in silence tiian,ly^ verba 

. ■ aiidi^reassure^jtitie \ktnid'«j;^' as he^ talks with nods'* of understand- . 
■ '■'Xrvs, etc. ■ •.. -i.... v ' ■'■ '■' ^ ■ 

4. * Sometimes short .initial .iiiterv;|jaws cprelmore pTO V 
;\more". lengthy ones-. ' /* • V-- 

5. -The 'nee^^ of the . st^ent sjiould be met >^ the time oi-ccqnried^^^^^^ 
; ;, ' through 'a / ■ ■ . ' 
e.'.'^'It is adviSodSle to allow the client to terminate ^he interi-r- 

* view- (within reason) . > , 

Test R^iilts Interview \ . ^. 

1. It is generally better for tiie coi^nselor to work with per- 
centile. sco±es than grad^e equivalents_.when explaining' scores- 
to students. ■ . - [ 

2. It is 'generally better to give the percent *pf students he 
excells at his grade level, than the percell^ that excelled . ; 

*hijti. * : ■ ' ; v/ ■ .\ . \ ■ 

3^ The student should feel gpod about himself after an inter- ■ 

view with the counselor on test results. \^ 
4w The cliient's scores or rating on a survey or test ' should be . 
. accepted totally by the cotmselor. (If there is a true 

counselor— r counselee rela-Cionship and the results of tests^ 
are acceptable by the ^cpunselqr, th€y,will be accepted by . ' 
it^he counselee.) • -..^ . : » 

5. The client will gain insight into his _^elf and initiate pr . 
bpcome revived toward^self -actualization, if /there exists a. 

■ true relationship in a test results interview. ^ ' 

6. The counselor-c6u5seiee relationship should be enhanced by 
tfie test resuj/ts interview and should lead into other facets 
of ^evelopmentl mutually. • • • 

7. . The counselee shexTld feel the counselor's desire to help. 

Occupa't^x>nal inter^eiw • * - * 

1. , Counselor should secure materials that will be needed for 
,\ occupational and vocational' counseling well in advance of , ^ 
•iQie" school year;* ^^^Success in "this area mil depend imich on 
. availability of pertinent. infarmatipn when the student asks 

■for it. J .. ^ ■ ■/ " /Obb ' " * 

2^ Counselor should have students' folders available/ They will^ 
- "want'.to look at their, transcript records / grades, ^ 
^ accomplished, courses needed ,^ test results and results of ' . 
inventories^ surveys/- etc. ^ • • • ' 

3. Counselor should learn level of ma turity^^ of individual: 
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' " 9th,. iDth, IJ-th, and- 12tlT grades, are general categories, 
^?ige levels are categories^ phases of personality are to 

be conjsidered. „ ' ' ' 

■4. ' Counselor stays in background — offers reassurance . • * 

U'--.provides-latest-.information:...J-^ 

.5. Counselor doesn t rush or impose own. conviction and feel- ^ 'J/ . 

ihgs on counselee i . .\ ■ ' . ' ; ' ^ . , ". 

6. After careful, de liber a'^;ion, counselor and counselee shQUljl .' H 

confer witii-i^arents an<d relafives. MaJ^e loiown facts av^il-;. , 
' able, concerning .tr<aining, : indi^rLduaiVs interest;. .abiUtles 
* , and personality traits, that^ might enter into lifie' selection 

of a vocatiorr^.' • . ■ ' .'■ 



• -P.', . Disciplinary 




•"■ ' ■• ' 1'^ . The school^ a social 'body: and- the, student' must function 
. within the'^chool's social order. Students or staff members 

.<( at tiiaes my deviate from the, expected ..^ .r^ 
- ■ fer^als to cainry out 'disciplinary measures- are sometm^^^^ 
' , ' ■ madfe-' 'p the counselor . ■ Such, referrals -dannot . be^ disregarded ' 
• • - ' but jEst be ■appr>3ached''wfith the id^ that such a student or . : 
■V. sta^^ member is Un. need . of. help -and t^ there is a courtsel5.ng 

■V ~ : .'■ ■ a^ec^t to '.such aNreferralv' /.- , ^ . ' 
. ..; 2. : -^^tmselbr should)^^^ sides of the incident. , . 

(Teacher.,^ student, 'etc.)- ~ " 
. • 3. . Counserdr' should not take an accusing attitude towards anyone. 
■• ' ' 4. 'Counselor should try to determine the outcome for the incident,- 
which' is desired by the persons involved. 
5. CoT^elor should make sure that the information above is- 

related .to. all. persons involvedv. ^ >• - , _ v " 

. . ^ 6. -If two individuals have a praJplem which^has resu^^ ifi an 
^ ' ■; incident, the^counselor may bring th^m togethe^^^^^^ 

. ; .:. problem. . ■ ^ ■ ' -^^ ' ■''\-''- \ ' ' ^ ' ' -u * 

1. ' If the student ha'S brokeii a bchool or dormitoiY rule, the 

rules should be read and disciifesed with- the student. Reasons 

t# . '^f or the rule may be presented.' Present thei alternatives for : ( 
decision "making. - . 

8. Student "should vrnderstand- that he is responsibl-e. fpr l^s own 

actions. X .-; 

v . ^9. Counselor should allow thb^staadent^to accept the, consequences 

■ ■ of his' actions.' ^ ■ ' . ... ' . \J^-~. < 

• .-Id. -Counselor should understand -that a' student should be alj^ed to 
cihopse his- own , counselor Vhen'^ssiblei^^^ 




III . How teachefs c^ hej^Lp'. in guidance 

* * ; A. Teachers* -are -in a :position, to ^et^ctV foresee, and to observe the 
■ develoment'of student needs. :"Coinmunicition -^^^ 

".\ • .' . .to the-counselor canlse a ^eat contriHition.. -Teachers may talk 

• , "w^th- cdinselors about ^tudents. ■ _ ■ -C^X^ ■ 

B. Teachers should f^Uarize- th&selves- with 
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■' broaden their vision of. student potential, needs and achieve- • 
■ • ments. through the use of counseled records and services. ; 
C, " *lje teacher may brief the counselor, prior to referr^ .a student, 

' so that - he" can be iore adequateg/ prepared to me^t tfi.^. student s 

needs . i '■ ' ' ..■'ts^' " ■' ' ' ^ -x-i' ' ^ ^ - 

D\ Teacdiers 'iaay ' jjivite coMselor* tdso^rve students in- ^^sse^^r-: " ; 
' . " invite them to participate" in student, orientation -meetings and "to ,. 

speak to . students in classes al^ut their , services. ; . ^ 
:e Personal, counseling -carried with it a.-^great measTare off personal, ..• . 

^ responsibilil^y. . ^Sicouraging the student, to visit ;the counselor . 
- . • way- be the bese .way>-.to help him. Also, withiry the. limits of. _ 
••• ■ confidentiality, /iet the counselor assist with students.. Refusal 
to 34.ste:tf -to a s?bident may, result in, feelings of rejection. : . 
E. Teasers and- covmselors. should share >the conviction that each 
st<ident, r^ardless/of individual' differences, is-wonfehy of ■ - 
• acceptance and shduld be provfeefi an opportunity- to /grow. ; ->^ss^, 
able and disad\«J^aged studepts ^shoul& .be accepted 

' -rathet than'as threat^.,/ >» , ■ -'r /---r-:-'.^r ^ \: 

G. \Teachers should direct thfeir: questions .about:;guid^ce,se^ 

or-actiohs taken by .;counselois iifst to,^^^^^^^^ to • 

' the- adminiistration. *^ s--^- . '^^^ " • " ■ . 

H. Teaches should acceprt graciolisly an ^occasional Jjiconvenience . ^ 

■ ' wheSi coimselor - schedules a ponference with a ^dent during ■ ^ 
cla^ S'ug^st alternatives that appear appropriate, but, realize 
tMstudent who is preoccupied by a personal problem ,will probably 
■ >e better off in the counselor's offi-ce than in -the classroom. f 
li occupational and educat^nal/i^iforiiation ma;^ be used to rel^^^ 
sv:a3ject matter to cairefer ar^s, to advance area^. of study and . to 
the reaOij^-J^the Student 'fe present -world as'/well;as th^^orld, 
- "in whiclOiriiSTr^ve Wd dam his living in tihe- f fiture. / Know _ 
: > as muc? as ' you can \bout careers that ifequire the ;study - of your 
, subject. Ask the cdinselor for help . ih obtaining Relevant ' . 



J. 
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"materials.., . -., , •," a. i 

■ Teacher^ should talk Ipo sit ively about counseling and related 

guidance; services to^ Students , parents, other staff members. 

Teachers Should adherje to establishes! performance standards.- 



How counselors can help teachers . . . ' ■ 

. ^ . . ■ - ■• . - : \. 

' Counselors should define their professional role clearly -to- 

teachers, admini^rators, . students, and parents. Study and make 
•use of the publications- of professional organizations in accom- - 

plishing this objective'. * ■ . . 

b'. Counsell)rs should invite concerned teachers to, participate in 

.-.e«.^»«^^= -wv-ar. anrrrnnriate. Make fcciown the assistance ' 




■cnaT. IS ava.i.Lcujxc i"^'^"' wuii^j. .^,t~>,— -~ ^ . 

C. ■ Cotinselors should' avc^id taking ^students out of instructional 
- --periods whenever an altefJiative is available. . publish testing • 
and interview schedules in adhere and notify teachers early _ 
enough about aii:icipited ^student absences from classes 'to allow 
thfem to suggest alternatives.- ^ . W " ■* * • - 

Counselors should provide adequate intef^tation of test results,' 



/ 



- • F. 



r 



• .directing these .results to possible. teacher uses*. 
\ E. * . Counselors should invite teachers to ?issist in deterxniriingL/ 
■ « the appropriate content, and nature . of ) guidance services . ^. ^ \ . 
Counselors should, be receptive to; suggegtiiq^^ 
the academic program* Inform- teachers ^concWning the accomp- 

— lishments- that-have respited f romTtheix: efforts. - - - - 

G. ^WLtixin the^liinitata^ of confidentiality^ counselors may inform 
.teacher£^ncerning' the- progress and outcome of ^coiif erences witli 
students. Aclc^owie^age referrals' promptly. i , . " ' 
Counselors may advise teachers when classroom: reactions from 
troxibled. ^students may be expected. ^ 

•Counselor£^ should provide \xp-tcJ^date educational and . occupational 
materials for use^ by teachefs. . , . 

■ The counseling department may publisli a newsletter to staff 

membersw' . . \ ^ ij . " — • 

Counselors. should. talk positively' about teachers, administrators, 
■supervisors and other si^ff members to students, parents, and^ 
-*otlier..peopl/ 



G. 
H. 

^ 

I. 
J. 

K. 



Ideas- to use 



The" Guidance 'Bulletin Board — make use. of charts, pamphlets, 
and other inaterials? Uselit.to motivate, to discover interests 
and abilities, t<> develop better study habits, to find ways of 
solvii^ problems,- to make vise plsm^'for the 'future, and to^ make, 
wise use of leisure til^. The bj^^d shoui^^S be attrac 
catch'im,^ and' have one theme... ' ' . * ' -v 

1 ..■ ■•■ ^ ■ • ■ ' •■ •■ 

Thanes "based, on st-od^nt interests, needs, and pmbleme. • ■ ^ 
Clas*s-to-Career' Poster Series ' and SRA .' ■ - 
Hobby displays. * _ - ^ . . --^ « ' Vj - ' ' \ ■ , ^ 
Field trip displays. X • ' . . / ; ' , " " • .\ 

bccnpatd^Cinal'- charts — Government , Printing Office^ ' . 
Boole jackets both! for te " 
Brochures pamphlets. • . ' ' 

Feature oneniajor occupation at ^^time 7- show career ^ 
^pamphlets. - ^ ^' '\ , .\ 

Other' races; (nationalities) ' — display their contributions. 
Displays, for impoxtajit days or weeks^df the yfear/ - *. 



1. 

: >2. 
3.- 

■ .4-. 
• 5. 
.1.5. 

■9- 
10. 



B. 



Group' Counseling, Project Idea. P^rtiGipaxitS' v^Kinl^eer :on:-a' day- 
to-^ay^ basis ,f 1:0m their 'independeni- stud^^ - 
C. Leadership Opposite . of dei^erisive high degree? of trust and * 
confidence. • Cooperative deveic^ent of ^goal^ ^nd solutions.to , 
problems^- focus on^smair creative jgroups. Interdependence. • " 

Di\\^ide^s foir' Dispensing tTocational Information ' ' ^ ; 

" • xv; Newspaper people 'write<,^^icle^ at a.^level of reading aip-lity 
on occhij^tiorial Information* each wd^^^ Would cover 52 occupa- 
tions a year.- Guidance worJ^ers. and employment :cqunselors work, 
with .them to provide inforna '\ ' . .■ 



J 



r 
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2. Students meet in small; groups who have same occupational. ^ 
interests. A mtober/o that occupation -may serve as a ; 
consultant. y/ : ' • v . , \; 

3. 'Vtocational Soxind^ilmstrips: Guidance AssQciatesv > 1 x . 
:.P3^asantville, New York 10570 ^ . : - 7- ^ •\v . 

.^.^__Jrp^^^gp^^^jj^tiveS;^ 

small group, some of the more intimate feelings-^d e^qper-- 
* 'iences from within their pccujoational area. : ? * 

5. Visitation and exploration - Students v^prk a whole day with • 
* a person in an occupation, after 'a good .introduVtioj^. * 

Career Day. - . ! 
6'; Make a community. occupatioW^-^survey - Students ma]^ personal 
contacts* with employers - Get first hand .informatic^n - May\ * 
pse a telephone book for making a survey list. 



Comimmicat^jig:;with' parents. * ■ . ' 

A. Counselors should aid parents m becoming aware of social and 
academic programs of the school in such areas as: 



. 1.. Attendamce. ■ ' 
'""2. ' Academic performance. 
3. "^Dormitory adjtfetment. ; ■ . ^ * ' - ^ ; J' 

Dormitory procedures. " 
5. School" regulations. ^ . " v ; 

'e. Placement opportunities." ^7 l' 

7. Career, goals* • ' 

"8. parental counseling^ ' . . / A 

9.. Home visits. ' ^ ^ V . / . ^ 

5 10. Chapter meetings. ' ' ' ■ v * 

V * ^ ■ ■ ■ * ■ ' ' ' 

B. The counselor, should. help the sttident maintain his place in the 

. family through: ' ' 

■ ' V ■ 

1^. Parental- counseling.. ■ ' ; ^ ' ' • • j 

2. Encouraging parens to visit the 'Students qften. } 
^. / 3.-' Taking students home- as the need ^arises. - 
:4. ' Helping* solve problems with parents. - , 

'5. •Wx^.ting- letters to' paitents to keep them informed about ' - ■ 
stu^nts. ■ . - ^ ' ■ 



• ■ ^ ■ 

\ 



, - * INTRODUCTION 

• . ' Student activities play an important role in the educational process 
of- the students- Through, active , involvement , in .p>lanning ..and participating 
in activities, the stxideAt learns wise use of leisure time, socially 
acceptable behavior, and civic responsibility.. 




GOMMDNITY 
ACTIVITIES 



EECBEATIOfjl^]^ 
'ACTIVITIES 



COMtropTX 
RECKEATION 

CiaMPETITIONSc 

"movies 

P0H-WOWS-« 

' CHAPTER , 
ACTIVITIES' 



' STUDENT , 
GaVERtoT 
ACTIVITY 



Clubs ■ . 
television , 

SfCIALS 
INPOEMATION- 
■ SODRCES 
AKIS S CRAFTS' 

MOVIES-, 
SPEOAI 
ASS5MBIIES . 
SPte , ; 
lOTEAMURALS' 
RECREATION',; 
DDRM'RECBEATION 
PRDGl^i 



. STUDENT 
lEADERSHIP, 



CLUBS ■ 

'v 

DORlJ COUNCIL 

CIASS GROUPS , 

BEPRESBNJAIIVE 
GROUPS: ■ 

' ' STUDS^ 
■/■■■'COUNCIL ■ 



■ ■ STUDENT 
.ENTERPRISE 
ACTIVITES 



HONOR .GEOUPS 



CONTESTS 



.^UD'ENT 
COUNCIL' 



STUDENT 
.BANKING. 



CANTEEN 



STUDENT 



0 



fund-rsisinG- 

ACrMTIES 



FIEID TRIPS • 

• ' - -and 
OTHER OUTINGS 



^STUDENT-' 

activities 
fund' ^ 



PERSONAL FUNDS 



■ IDCAL 
COMMUNITY. 
" CITY"' . 

metropoutanI 

' POINTS '^F ' 
> INTEREST 




STUDENT ACTIVITIES PROGRAM ^ 
. I. • Student Activities. Operations and Administration 
A. Operational Philosophy 

1., Total school cooperation is required for: 

i - 
I 



a. Clubs, student government 

b. Intramural activities • 

c. Inter-school activities 

d. Trips 

e. Arts and crafts A 

f. " Social activities 



2. A Student activity program may inciude 



a. Intraraurals designed not p-ust -for winning, but for- 

' learning give„and take, group efforti, and individual 

^ courage -to continue djgspite the odds. , i 

b. Crafts, indoor and outdoor activities designed to give 
■ ever\- student an opportunity to, succeed in his chosen 

tasks . / " 

i - "' / ■ 

3. ' Efforts should be- made to , insvire that all students experience 

•* 'success on their own level. ' - . 

.4.- ©pportunities may be provided for the student to choose not 

to participate , if he wants . - 

5. An activity program shares wi^- home living and cdunselingx 
*-. J services in thq very important task of showing the student 

\y . . ' how to make decisions va±)out* his life. ' \ 

6. - Decisions should be a^ccepted, even if in\ error, so- long as 

■ the student is also/equally . willing to accept the ^responsibxlxty 

^ox those decisions. , , • 

■ ' "7. -Any student enterprise Ishould J>e desi-gned. hot pri^ 

, earn money, but /to meet the needs of s-eadeiits. ] ' . 

' -8. ' Any .system usecj'to keep" and., distribute personal^ funds must 
* ' meet the needs^ of the students, rather than the needs of thia 
■ ' system.- This^ means adequate access -to personal fiindsv 

9.- Student activities: should berSesigned to, 'foster a reasonable 
lev^, of physical fitness and to be success-oriented, in 

Structure/ - . ' \' ' ,- _ 

10. Maturi1^/of students must, be considered as a factor 

" 'determining programs- . , ' » . , ^ 

■ 11.- Student'' activities shpuia'.'work" to improve and- encourage ^ . 

parental involvement in the education of ' their children, - 

■ .develop stadent jsride In family, encourage -and ^prornqte st^udent 

pesp4ct for parental opinion and -values. . , 

12. Student activities should lead to a better parent- student r 
school' relationship therein impibving;, the tol^l school-^^ 

m^iity environment i . ■ ' • * -^ -^ 

Stud^t activities are to be planned, develops^, and carrxed. - 

.-. ' ^ ■ ■ ' ' ' ' 

■ ■ • ■■ ' .... ■ . • . 
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out on the; basis of student interest, desire, and ability, 
i4. A Student. Activity Program should coordinate closely with 
the'i^ririitory recreation program. . . • . . 

Operational Teclyiiques ' ' . 

_ >_ _ •'j^'- _ _ _ _„ ' ' 

1. Position Descriptions. W . / 

a. Student Activity Director , - '/ V 

b; Recreation Specialist ' : * 

c' Recreation Aide . . • 

/ .3; Clerk-Banker . " ■ 

* e. Enterprises Manager . ; / - 

2. 'Performance Standards ^ ^ 

a. . Student Activity Director . , - " • *• ' 

b. Recreation Specialist " J' * . 

c. Recreati^ / " 

d. Clerk-Banker 

e. Enterprises Manager , ^ ' ' 

- . -f . \ ' ■ ' 

3. Recreational Activities' , - . ' • 

, < ^ . : 

a J Activities should have maximum 'niirober /of . students I , ^ • 
involved, in programs offering a wide variety, of * 
' .^.ctivities. / . , *, • .'^ 

b.. Intranrural activities should i.nvolve as many students* 

as possible. ^ . , , , ^ ^ 

c/ Weekly plans for all. recreational^ activities are" desirable 
from' Instriictional Aides'^ - Recreation Aides f arid Recreaition 
^ . ' Specialists. . ' • . ■ *^ 

dx * Weekly meetings of the Student. Council and/or Activity ^ 
\ " Committee (which may be established by the student Council 
- I apd/or Student Activity Director) will increase cobrdi- 
- . nation and uridorstahding of activity events . 

e. 2^ -well organized' system of supplies amd equipment control 
" win>l\ prevent loss an^ ^insure'-'proper distrii)utibn of-^ 
supplies. ^ ^ • 

- ^\ . All recreational activities" ar^ ,to be planned, developed, 

and carried out oli^ie basis Bf. student interest, desire/ 
and ability. - . ' . . 

. ^ ' / ' * . . - ' * • - 

4. Student Enterprises ^ ' " , ■ ■ : ^ 

a. Student enterprise, activities must have an Approved s^lan 
:of operation which designates: . J * ' " . 

(1) Pearson in charge and bond^g ' • . - * ' 

• . . ^X2y Financial system to be -used *. . ♦ . 
> (3) Resupply'and- inventory systjem. 



(4) Degree of student j^airfci^ipatxon 
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(5) Machine maintenance and repair ' ' . 

- (6^ Other related '.activities ' . ' \ 

b. Fund raising activities must have the approval of the 
Student Council and all funds are to be. deposited in the 

,_student. bank.^ - _ l 1 

c. All student organizations must keep funds in the student 
bank* No outside commercial account should be used other 
than the account establish^ by the student bank. 

d» • Funds raised by organizations must be availsible'to them 
/ when in the student bank* and may not be spent without - • 
the approval of the organization that raised the funds. 

Student Bank . 

a. All employees involved in banking operations, must be bonded. 

b. Banking schedule must meet, the needs of the. students and not 
necessarily the needs of the system. . ' ^ ' 

c. Bank plan of operation, must follow Bureau guidelines 
(62 IAM-14) . - ' . ' 

d. Student accounts should be balctnced at the end .of each 
banking d^y. and weekly by* the Student Activity Director, 
if. he does not directly operate the bai^. 

'e. Student fund accounts should \lways be prepared for an* 
Tinannounced audit. ' , ^ 



Studeii^ Government 



• ; — ^ - ■ r ' . 5 ^ 



a. Maxdjrrum participation in governing one'-s own activitxes 
is to be sought. ^ ^ ' . ' 

b. ' Robert's Rul^s of Order is ^recommended as the guide for 
* all "^rteeting 9perations. ^ 

c. Sti^ent government should : involve as many stu<3ents^as ^ 
possible.'- . ' ■ . . 

d. Development and^ continued "review" of student behavior 
codes ^should"l>e a responsibility of the dormitory coxincils 
and student council with approval of the studerit body. 

e^ Student government should be student-oriented and not 

staff or school-oriented. " ' ' ' . * 

f. Membership in state and national student ^coT^ncil organi- 
za-?ions is^ to be encouraged. . V 

Social Activities ^ ' ^ - 

•a; Social aqfciviti^s are to be plaxmed and carried out 

" through stud eat involvement » , . \ . * 

b« Food, supplies^ and materials are to be made available 
on time and ii^Xthe appropriate place. 

c. Activities s^uld be advertised well in advance to help- 
promote student awareness and participation.. 

d. - Special arrai^ements such as' contacts and invitations 

"might be necessary to ^ carry out a student activity. ^ 

a ... 



8. School Trips ' . • ■ ' . 

a* ' Student Activity Director may . meet ' and plan , with those 
staff members and students ^ going on school trips. 

b. Student Activity Director will -coordinate trip plans 

" ; with jUie ; Hcmieliying Specialist [_ 

•^dormitory staff^./- ^ •> 

c. Arrangements are necessary for transportation; aides to 
' chaperone, drivers-, and the' inspection of vehicle (s) to 

be used 2ind follow-up on condition *of vehicle (s) after 

use. \ ' ! , , • - , ' , 

d. Arrangements should ^ be made for elgible students to sign 
up for the trip and the final boarding list should be, 
made available to' the dormitory staff. ' / 

e. Financial arrangements are. necessary. 

• f Food requisitions must ^e submitted in advance. 
*g. Plans, objectives^ and fpllow-up activities for the trip 

will be made and reviewed before the trip is taken. ^ • . 
"^h. , Trip evaluation is made containing cblnments, complaints, 
and suggestions.; , . ' 

i. Total schoo^l cooperation is necessary for successful 
^ • school trips . . \. . - 



Administration ' , ■ - 

A. Requisitions . -v , • . . 

1. Arts and crafts, recreational^ and sports supplies and 

- -equipment are to be ordered by the Student -Activity -Depart- . 
men-fe after consulting^ with the appropriate Hbmeliving staff. 

2. HomeiLivxng Sjyecialist in the dormitories will order recreation 
supplies for internal use in. 'coordination with the Student' 
Activities Department. 

B. Calendars ^ . ^, • " 

* ■ . '* ■ ^ ' 

1. The Student Council records all activities on master-? 
■ . ^ calendars. 

2. The Student Council prepares yearly calendar for all school 

. > events . . * ' - ■' - 

3. The ^Student Activity Director prepares .or supervises tiie 
preparation of i>alend^ars of events^ • 

4. The Student Activity Direct0f :serves as liaison , of ficer ^ 
be^een cTommunity - and school*>f or 'the scheduling of calendar 

w- activities and school facilities. >* / ' ' 

5. The Stu<?ent Activity ^JDirector coordinates any ^rmitory, 

n w^kend activities with the HomelivaJig Specialist..* . ... 



/ ' References and Resources 

Accredited Institutions of Higher Education , American Council on Education, 
Dupont Circle; Washington, D.C. . \ • 

ATnerican Junior Colleges , -American Council on. Education^- Washtington,^D..C_ 

American Universities and Colleges , American Council on Education, ^ 
.Washington, D^.C. ' " 

Between Parent and Teenagers , Ginett, Hiam G., yiew York 

Dance-a-^While , Harris, Pittman and Wallace; Minneapolis^ Minnesota 

Dictionary of Occupa-tional Titles , Superintendent of Documents, Washington,' 
. D.C. . • , 

Employtaent Opportunities , Department of Labor, Washington, D.C. - 

gmployroent Chitlook BTilletiris , Department of Labor, Washington, D.C. 

EncoTinters with' the Self ,' Hairmachek, Don E.', Holt, Rinehart and y^inston ^ 
Inc., -Chicago, Illinois $4.95 " ' . . "7 -■ , 

■ ^- ' 

Fitness for^Leadership , Superintendent of Docxonents', U. S^ -Govemment 
PrintingCTffice, Washington, D.C.^ 

Future Shock, Toffler, Alvin; Random House, 1970 ,t 

'■ — ' - • ' . ' ^ : 

Guidance Services, Humpheys, Anthony; S.R.A., Chicago, Illinois 
*~ ' ' ' ' > ' 

(guidance Services in the Modern School, Merle. M. Ohlsen? Ha^ourt Brace 
and World ' ? * • 4 

Guidance Testing, Frochlich and Hbyt;^ S.R.^.r CkLca^o, Illinois 

Gui'Sarice Testing^ and Other Appraisal Procedures for Teachers and Coxinselors , 
Frochlic, Clifford P., Chicago, S.R.A,,^nc., 1&59 . 

Higher Education Opportunities^ for the American Indiafe , Department of the 
Interior, Washington, . D.C. ^ ^ * 

Housekeeping in Boarding and Day Schools , Department of the Interior, 
Washington, D.C. * ^ 



Keys to Vocational Decisions, Lifton', Walter ^; S.R-.A., Inc., 1964, 
See p. 88Ai#3 ^ ^ \ ^ 



Lovejoys /Co liege Guide , Shuster and Simon, New York, l^lew York 



References 

Love joys Vocational School Guide ^ Shuster and' Simon ^ New York 

Men-tal Measurements Yearbook ^ Greyphon Press ^ Highland Park, New 
Jersey ^ ^ . 

Microfiche on Vital Information for Education and Wotk , (VIEW) 
'Career Information Center 

Occupational Information Baer^^Max F., and Edward Koeber; 
• : .Chicago, Illinois ^ . . ■ 

Occupational Information , Hoppack, Robert; , McGraw-Hill Book Co., 
New York, 1967 ' ^ 

Occupational Outlook Handbook , Depar^ent of Labor, Washington, D,c* 

Occupational Outlook Quarterly, Department of Labor, Washington,' D.C. 

Papers on y Culture and Life , Compiled by Ruth Ros^el, NCC, I97I 

Psychology of Adolescence , Cole, Lnella; jSTew York, Holt, Rinehart 
and Winston, Inc., 1966 , ^ ^ 

Pupil Personnel Administration , Calia, Vinceiat F«, and Bartholomew 
D. Wall; Charles C* Thoraas, Publisher, Springfield,- Illinois, $10.95' 

Pursuit of" Happiness , Chapter 5, Slater . . 

. Reality Therapy , Glasser, William; MacMillian Company, New York 

Revolution in Counseling , Kruinbcl'-"> ohn D,; Houghton Mifflin - 
, Company, Boston, Mass,, 1965" , ^ 

Sex in Adolescent Years , Kirkendal^, Lester A., and Isadore Rixbin; 
Association^ Press, New Yprk $4.95 

See p. 88A #1 and 2 / ' . - 

U. S> Films' for Public^ L::^e , Office of ^Education,- Supt, of Documents, 
Washington, D.C. ^ ^ ■ . 

See p.\,88A #4 * . . 
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SEA Assessment Suonrey, Iowa test of Education Development 
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1^ . Teaching 
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as a Sulyyersivo ^yctivity , Postman, Neil; Etelacarte 'Press, , ' • 

/New ,York, 1969 ^ ; . 

J. [ . . i. .... I . •>,. , . ^ 

2. The Soft Revolution- ,' Postman, Neil; Dell Putilishingr New York, 1971 . 

3, Linguistics— A Revolution in Teaching , Porstman; Neil; Dell Publishing, 

" -R-rr . "1966--^" r — • ' ' 

4 t3iidei:stana^ng Me<id.a — The Extensi ons .of Man , Mclriuhan, Marshall; McGraw 
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Hill, Newr^otk, 1^64 ^ 
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Resources 



Vocational Plaimiug . Xnyentory . ^ 
Personai Values ^Inventory 
Interpersonal -VaJLues Inventory ' 
Kuder Gcsheral Interest Inventory 
Tennessee Se£f Concept / ' 
California Psychological Inventory'- 
AGatds-McGinite - Reading 



V V ^ 



Peixton's Self Concept Survey of Sou£hwest^rn, ^J^ieri^^an JEndians 



General Aptitude .Test Battery (GATE) ' 

■ r . - - 

Wecfaslar ' s Adult Intelligence Scale ■ . 
Wechslar's I'ntelligence Scale *'"f or Children 



- Individual 'Testing 
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Res ources" \ - r ' ^ v 

\ OFFICES OP .GUIDAN&E ASSISTZ^iCE • ■ " • ' 



Brareau of Ind'fan^ Affairs £%>ioyittent ilssistance Offices 
State Employment Offices (New -M^iCio a^* ArizonJ 
Neigliborhood'-Youthr <^rps Offices 



Unirte^ States jPiiblic Health .^©ervi^^s 



-of 



Vocatxoriaa . Rehabilitation Offices 

Healtti/' Education. and Ve'lf are Offices , . ' , 

, . ' • ■ - . ■ \ 

Offices 'of Econondx: Opportunity 

*"GallTip Nove-lty - 20ih West Azte<;', Gallup , New Mexico 



• •- , S.E L F A P P R A I S A Irr- F O R-M . , 

1. Name one' tiling you like about yourself. 

■ . » t» ■ , 

2. ^ -Name one thing you don't 3^e about yourself. 

3. In Reference to number 2, is- this something you can change or is it 
something you Cci^bt change and you must accept and learn to live 
with? - ' . : ■ 

4. " Ntoe something that som'eone did to' you (this week) that you liked. •■ 

5. Name something that someone did to you (this week) that you didn't 
like? . - . . ' 

6. Name something that you did (this week) to or for someone that made 
you feel good. . ! ^' ' • • ^ 

7. <^ Name, something 'ti^t yo^fdid (this wee^) to or for sonfeone that inade 
, you feel bad. 

8. Name' one'' thing that m^kes you hapKT- 



WHAT MAKES.. A NICE PERSON 



V- WHAT BOYS'^TfilNK - GjF ' ktEI£, ^ 
•^araidc 'a^cordin!g<j^ how * 
iinpor^^t you ,t^riJc, the 

':>^.raifcs are.' State witi \ 
^ 1 as the most important) 



' Priendliijes^- _ 
- Good •Manners . 



*WHAT GIRLS THINK OF BOYS^ 
.,(rank accordincf^to how 
important - you. tl\ii2k the * 
traits :^e. Stfite with 
1 as the mo'^st import ^t) 



'^Good Manners \^ 



Being a Goo^ Dancer 
Being a ^ Good Spoirt 
Appropriate ' Clothes 
A Good Figure 



A Sense of Humor 
Good Groomir^ 



Bexrig a Good Dancer 

Having Other Boys Like 

Being a Good- Talker 

Being a Good Sport ' 
Sense of Humor \ . . 
Good Grooiciing' ^ 
Friendliniesa, . - ^ 7 



WHAT ACTIVITLES YOU liCTERESTED, IN ????? PLEAgS BE BONEST IN YOUR ANSWER 




CROSS STITCHING 



Yes^ 
Yes 
Yes 
Yes- 
Yes 
Yes 
Yes 
Yes 
Yes 
>Yes 
Yes 
Yes 
Yes 



,No 
No 
No^ 
No ^ 
No 

No 
No _ 
No 
No _ 
No ^ 
No ^ 
No 



.CROCHETING 
CERZ^CS 
CAMPING"^ . 



^es 
Yes 
Yes 



No 
No 



SHOPPIi^G -TRIPS Yes 



No ^ 
No 



.-PICNICS 
COOK-OUTS 
HIKING 
JUDO' 
SKATING ^ 
BtNGO- 

RECORD h6p.; 

SWIMMING 




Yes 
Yes 



Yes 
,-Yes 

Yes 

yes 

Yes . ^ 
Yes 



No . 
No 
No 
NO 



^ ; VOCATIONAL TRIPS Yes 
WHAT 'TWO ACTIVITIES INTEREST YOU MOST ????? 



:^o 



No 
No 
i No 
No 



/ List any other activities you would be interested in 
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■\ Week'' Day Dormitory Activity' Schedule. 
Month of ' ' !• ' 

- ' - - - ^ ' 

Dorm. 8 . 



> : ".V 



Monday 



'4 * 



, ,\__Tuesday 



"Wedfi^sday- 



■ Thursday-' 



f ^ Gdver (Incharge)' • 



■ .^"'"ChinleTrip 5:30 ?M' ' 

•fC V, !: ^ ' ■ 



1. 



Room 6-8 PM >; 



2^ 



-mi.- , . 

Arts s Crafts 



' Sup. R.R. Check outside 
get girls in..by '9 PM. 
Be -at lovie.when its 
over. ; 



Wing Meetings 9 PM 



Extendefi Care (Chinle) 



5:30-9 PM , 

ERIC. ■ 



5. 



\ 



■ v 



^1 ; 



1% 



2. • .A 



i. 



2.- 



1*? 



U2. 



V. 



3. 



5. 



t ■ J I. 



5.- 



I 



■V 
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1 ' 



« 4 



7:- :v 



\^ '-i ^pmD DOEMITORY ftCTIVITY SCBfi30l£ 



.•'flonth:of 

I*' 

> I' - Dana. 8 



V, 



■I M"" 



* m 



S01& 



; , Cover (Incharg^j 



2-UEM 



^Activity Boon' 
,S 'Dance , - 





— . . 




■ ■ ■ ' • ' ^ ^. 




I 

i ' ' 
" ■ J ' 





Morning. Aide 
7-3 m- • ' 



Gp ■ 1-4:.30EM 



:Co{rer"(IncIiar9a) A's^ 



Cover (Incharge) 
Check Saitipus Em,, 



■ 0 



Ghaperone Trip- 
Cove^ (Incharge) 



G^-.):30-4:30.iM 



•■ • Ghaperone activities away from dom or 
- J Twik around^ou|tdo^^^ 



(0 i 



Ictivily Room ' ' 
2:30-4:3()'m .. 

i. • . . • 

Activity Room' 6:30-10i30 PM 
or 7m:30 / 

'Activity away froni the Dorm. 




.Activity Room .or .Outdoor 'Activity, . ^ 
5:30-4:30 IM " ,;, ' , ' 
6:30-8:00 ' • . • 



Movies 



■ CoEp-Time will be ea,med. if ^ou can work 
until accurate count is made. , ■ ' 



» 1 



/ 
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Blease see that game or activity 
room, Sampus .Room, :Main Hallway 
are swept as necessary.. 

Comp', 'Tiiae.wiU be paid if yoi:^ can 
■work until accurate count is in^e. 



Please see that 'Activity Room, 
Rumiras Room and 'Main Hallway 
are swept as necessary. _ |; j ^ 



ERIC 



Resooarcres . 



EECREATION ' lOTERECT AND. > ACTIVITY CHECK LIST 



RECREATlpiIAI. ACTIVXTIES 



Qheck if you like to do 



CERAMICS 



SCUIiPTTJBE 



CARVING 



DRAWING 

Sketching 
painting ^ 
' iapidary/ 

SilvERSMlTHING 

LEATHER 

MOSIACS 

CARDS ^ ^ . 

CHECKERS 
PING-PONG 
POOL ^ '. 

SHUFFLEBOARD^^ 



Name 
Dbrm 



Grade 



Check if you 
want "to learn 



check if you wou^d" 
like to, assist 



Resources 



SOCIAL Airo CUUrUKAL ACTIVITIES 

—^^ ' 

Check if you like €o *ao \ 



^eck if you • ' 
want to learn 



Check if- you would 
r like to assist 



BAUD/DANCE COMBO 



4^ 



DRAMATICS 
DANCINC (Folk-square ) 



DANCING- (Social) 



DRlIiL 



SINGING 



■ i 



. OTHER- 



. SPORTS 



ARCHERS ^ 



r 



SOFTBALL • 
BASKETBALL- 

_ BOWIING . 

« (GYMNASTICS 

_ JUDO 

SWIMMING . 

" -f< " 

_ TRACK 

VOLLEYBALL 
_ RODEO 

SOCCER 
_■ FOOTBALL 

.OTHER, 

OTHER.- 



ERIC 
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Resources - 



AcnvrriES 



'f^. Check if yon would' Check if Yoii^cotild*> 

Check if you like to do like Ito learn assist in a group\ . 



BOATING 

ICS SKarpsiG 



J_ SLEDDING / 
_ HTKING' ■ ■ 
NATURE" STUDY 



HORSEBACK RIDING 



CAMPING 5RIPS AND 

OtiTDOOR EXCU]^IONS ^ ^ ' 



FISHING • •/ 3 : ■ 



~ ' . .~ ' — ^ . ""J 

OTHER 

-OTHER 











( 








1 












\ 

y ■ 


















a ^ * 





r 
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Trip Import 



Place 



J 



♦Name * V 



Chapereiie 



f Date 



Leave 1 in Doym 8 before going 'on" trip * . : 

Leave 1 in Dorm" ^7 before going on trip , ' " , - 

-^ake ofie witfi you on the bus. When you return, please fill out the comment 
portion and put the form under Mrs. Kirley's door. 

Please do not ever overload a bus. . ' - / ' _ ' 



Boarding Likt Dorm 8 
1. 



2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 



Commehts regarding trip: 



Boarding List Dorm 7 
1. ■ ^ 



2. 
3. 



5. 




8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16.' 
17. 



A. 



Resources 



• * Pupil Ey^alnation Ques^ioimaire 



ERIC 



— . f r . * . . » . -. * 

What J think about Counseling in \ \ ^ ' Sghool. 

1. Do. you Icnow your cpuaiselor? Yes No 

i ^ \ ' . _ . 

2. Appro^cimately how many times do you see your counselor iji a school 
. year? Once Twice Four Times Fi^ 

TjT^es ^ ' More . ^ - • 

-X ^ ' . ' 

'3. Would you like to talk with your ^counselor more often? ' Yes ' > 

No • • . - • ^ ■ ^ . . 

4« If you do not see your counselor as often as you would like, why ^ 

not? ^ '■ ' ■ ■ 

* ■ • - ■ 

5. Do you feel free to discuss all of your pirobl^s with your , counselor? 

Yes ■ ' No . ^ " ' ■ . ' 

6. If you do not discuss your problems with your counselor, with whom 
do. yo€t discuss them? . - ~ ^ " 



7^ Have you ever .asked someone to assign you a different counselor? 
Yes No - 

'8. Mention any problems you can remember having discussed with your 
counselor. 

a. Educational Problems ". : 

b. Vocational Problems ' - ' 

c. Personal Problems " _^ ^ 

d. * Other Problems ] 



9. Do you feel that your counselor is interesi;ed in your problems? 

Yes ■ No • 

• ' ' " <■ 

10. D.Q you thihk your counselor has helped you to- understand better your, 
.aptitudes, interests, abilities^ and personarlity strengths and 

weaknesses? ' Yes * No • . . , . 

^ . . - ■ > 

11. To what extent would you consider it a personal loss- if your high . 
^ school were to do away with counseling? Great loss ' Some 

los^ Little loss p No loss ' ... . ' 



12. Do you have any suggestions which you think might make counseling 
more valuable to you? 
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Resources 

" • ■ ' ■ ' J -"^ 

ATTITUDE EVALUATION QU^ffflONAIKE 



SEX ' ' CIAN . . , DATE 

A - stands for Agree . ' ^ D^- stands for Disagre 



1. When yo\ir teacher tells ypu'to stay^ after sdi^Ol — / 

* yon should obey* ^ \ \ ' ^ 

2. No student should have the right to . tell another . 
student what to do/ . , ^ , 

3. You should not receive a high school diploma un- 
less yoUvpass all your courses. ^ 

4. If you receive an "F*' in all your courses'' because ^ ' 
" . you do n)Dt study, you should repeat the grade. --(^ 

5. Indian students ''are just- 'as smart as any others. ^ A 

6. vacation time should be decreased- and vTork and 

; study time increa;5ed . , \ ^ 

7. If a bully picks on the smaller children on the . 
playground/ the other children should tell the 
teacher the bully's name. V-' ■ 

8. You can be late to school so long as you study^ 
BeCrder^when you get tl^ere. , ^ ^ 

9. Everyone should go to . school. ^ ^ ^ 

10. If a student -is caught cheating on a final test^ 
he should receive an "F" for the test' (also the . 
course) . ' ' - " . ^ 

11. parents should have aoso lute control over their 
children/ * / ^ 

12. -The grandparents are important to the whole 

family. ^ . A 

13. No child in^the family, should be given special 
privileges. ' ^ 

14. You should obey your/parents when ^ they tell you 

to do something. \ 

15. Girls in. the family should learn how to do other 

, ^ things- besides keep house and raise a family. - A 

16. Either parent should punish the child who mis- 
beh^es.' ^ ' > . ^ 

17. The grandparents should ^haye some influence with, 
their .grandchildren. * . . ' . ^ 

'Is., parents should suggest to their children how to 

spend \,the iqpney they earn. ^ ^ 

19. "When the father ^is gone frpm the family, the 
mother and the oldest child should punish the 
younger children when they misbehave. - * ^ ; ' 

20. Boys^on -the family should have more privileges^ 

, \ V than^e 'girls. - ■ - '-^ 

21.. If you' continually break the law you should be 

punished . .-.**. ^ 

22^ When the- referee tells ypu to leave the game 

. -^^ ; • - -103 - • 



-A 



Resoiirces ' " - 

because you fouled -^otrti^ you should do so without 
]^ question or argtment, 

^3. Sometimes laws that apply to Indian people do not 

apply to ndSi-Indian people. 
24. No one involve^ in breaking the- law should tell 

cinother. person involved ^iTi^bt eaking the law^^. 
25 w -The law says you should not drink alcohol when ' 

ydn are _ under 21 because the law knows what is 

best for you. . . _\ 

26. If. you -Icnow the names -of boys involve<^^ iri> beating 
up aiiother ^y^ yc^u should report the names to 
the p0i4.ce. ^ ^ . \ 

27. There' is a good reason for all laws, rules, and 
regulations. , \^ 

28. Some policemen do not like some teenagers. - . 

29. If you are caught stealing a bicycle or a car 
you should be punished. 

30. Police are more strict "in enforcing the law with 
Indian people than they _are with non-Indian peoj^l< 



Resources , 

VOCS^TIONAX. INTEREST IlT\fENTORY . . e . 

UftME wing::. ' , doem grsde _ 



ARE YOU INTERESTED IN .... *. 







Yes 


No 






Yes 


No* 






Yes 


No 






Yes 


No 




+"•? TVT SSTl a T TV^T* ^ 


Yes 


No 


o . 




Yes 


■ No i-.^, 


•7 


XT'? en ^ rvT ^T^o C\r%r*^ fr^Ta T^r^^+* 1 4 ncT OfTmT^a.TTV anri 










Yes 


No 


Q 

o. 










clothes axe -dryclecined? 


Yes" 


No' 


9. 


Seeing a Merle Norman Beauty Denaonstration? 


Yes ■ - 


No . 


10. 


Visiting a photographer's shop? ^ 




No 


11. 


Visiting a radio station? 


Yes 


NO 


12. 


, VaLsiting a' T .V. station? 


Yes 


No • 


13. 


visiting a police station? 


■ Yes 


. . No - 


14. 


Visiting a balcery? . / 


\ Yes , 


; i^o. ^ 


15. 


Visiting a dental clinic? ^ ^ 


Yes ■ 


No 


16. 


■ Visiting a milk plant? 


Yes . 


' NO, - 


17. 


Visiting a business college? ' 


- Yes 


. Now . 


18, 


Visiting a beauty school? ^ ^ 


Yes 


No 


19. 


Visiting a mental hospital? 


. 'S'es ' 


No 


20. 


Visiting the Tribal Council in session? 


Yes 


No 


WHZ^- KIND OP JOB INTESESTS YOU THE MOST? 




f 



Of the 20 questions that yoii answered which is the most interesting to you 
(put the^ number) , • > _ ^ 



Which is the second most ^ij^eresting? ^(put the Tiumber) 



Resources : . j i ■ . 

PERSONAL INVEim:)Ky-VOCagI01g^ ^ * \' ^^ 

\ I. The present state of occupational choice • ' ^ ' " ^ 

A» In order of peirfo^^ four occupations are possible 

^ ^ choices in which I would like to earn my living: 

? 4. " ■ ^ ' ' . 

• ' 1. ^ ' because 



2. ; because 

3. ^ ^ because 

4. . ' ^ ' because 



B. The following statement- best describes how I feel about roy 
vocational choice: 

1. Very certain ' V ^ * 

2. . Somewhat 'certain > " 

3 J Very uncertain " ^ 



XI • Analysis of yoxizrself . 



Your skills. (Don't confuse your skills with "interests**.) 
I. My best high school grades (subjects) ■ . 



2. My poorest high school grades 



3. My greatest skill has always been in^ the following Icinds 
of activities*: 



a. • ^emes, essays,- term papers ' • * 

r b. oral reports - c 

*c. laboratory work " • . 

d. art projects- . . 

e. ; >. class discussions 

f . /handcrafts, manual arts 
9» taking- tests 

.h.. reading » ^ 

.i.* ;"home arts 

j . other ^ " 

4; Hi^ poorest slcills among the above has been ^ ' 

^ ■ . ■ 

5. I feel iny strongest skills and abilities sire ' 



6.' I feel my weakest abilities are 



ERIC 
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Resources 



7. 



8. 



High -school' activities ^ hobbies r and work experience show 
that\l have ^slcills well developed in the following: 



J 



a« 
b. 

cv 
d. 



In summary r I think my strongest abilities can be best used, 
and my weaknesses avoided r in the following kind of vocation: 
(write what you think) . ■ 



B. ^ Personal *traits / , . 

1. I enjoy cind work best in the following fields:., (check one) 
a. Working with peopl.e because . ' \ " ... 



b. Working with mental problems because. 



c.-i Working with practical things (mechanical r hand- 
craft, etc. because . 



I feel that I l^ve the greatest abilitiy to deal with the 
following .kinds of people. Check as many as you think apply 
to your skills. ■ , 

babies 

T \ elementary school children 

' ■ 'i junior high school pupils ^ * * 

- high school pupils 

college age people . . 

adults ; " 

old people^ . ' . 

sick people 

^ professional people 

, laboring people " . " _ - 

farmers - 
^ business people 

women - ' • 

men , . ' " 



my inferiors 
my superiors 
my equals - 
people"^ in trouble, 
i^^pjpy people 



r 
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people as indiv±dug.ls 
' people in groups 



■ -3. In what ways do the^ wishes of • your parents influence . ypur 
decisions? 

L 4^^-„ in- what -waiys-dp- friendSr -teach^^ 

decisions? ' v , ' ... 

Job analysis 

• ■ 

Answer the following ques-tio^s about the occupation you "listed as • 
first choice: ^ V . 

iC. Xls* the field overcrowded? Where did you find out? 

■■ \ ■ - ' \ i ^ 

2 . Is the field .growing?" ^ . * 

3* Does the occupatfon require (1) a general education ■ 
(2) specia!!: training? - - . How many years? ■ ' 

4. Is the training at college? > " Where? \ ' \ ' ■ 

5. What is the beginning rate of. pay? 



6. Do you laiow the day-to-day routine of ^ the job.? 

7. What personality characteristics^ are required on the job? 

. ' . . — =1 — \ — ^ 

Testing yo\ar decision , . 

.Check if you have tried out your vocational choice" in any way: ^ 

by taking a subject in school • ' ■ . 

extra-curricular activity 



ypcatioriai testing and counsel±ng 

obseirvation of the occupation 

work experience ^ - 



.1. What problems inay . you have to get into this ^ vocation? 
Where do you think you need help? • . 

KIND OF PBDBIEM " ' : 



r. Analyzing my own aptitudes . \ : 

2 . Analyzing my own interests _^ 

3. Developing certain skills ^ ^ 

4. Developing ceirtain personal traits ■ ■ ■ ;. \ - - • ■ .. 

5. J Planning ways to test out my^ choice " ' 

6. . Finding, the right occupation for my skills and -interests 
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7. Planning my- school major and electives in order to reach a 

certain goal • . • ' 

8,4 Getting information, about certain kinds of work 



9., Planning ny extracurricular life to help reach certadLn goals or 

help in my decisions ^ ^ • 

lip. Securing work experience which will test my decision or advance 
^ me towards my goal " - - • 

11. Making long range plans to achieve my goal ■ ' ■ . ' . . 
^ . ■ * , . • 

12. .The vhole problem of, choosing an occupation 



13. Other problems " 



V. 



ERIC 
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Acaaemic Course Schedule 

■ ' J- 



Grade 



Per. 


' . , ^ / Course 


Teacher * • 


Km 
























r ^ 


2 


















3 




> 














4 


















5 
















-J 


6 






- 












7 








^ 










Per, 


Course 


• 

Teacher" 


Em 






- 






1 


















- 2 . 


















3 


















. 4 
















- ■ ' ' • i 


5 


















6 


















. 7 



















Vocational Choice Svirvey 



Name ^ 

Agency 

Address 



Ydu have 9 months left in high school. In order that ve may he^p you 
deciding what you will" do after high school, please fill out this f orm - 
carefully an^ with serious thinking. 



Circle o; 




am- interested in: A. Working in a job ^ e»' 

B. Going to college ' ^" 

C^ Going to a vocational training pro- 

• D. Other ' " \ - . ' 

■ . ■"' ^ . ' .V ' ■ - ■ ' ;. '♦-r ■ ' ■ 

±1 If you selected a job, then .3^te (a) what kiiKi of work and (b) the 

\ geographical location^, a, ''^ h^ " : , , * ■ • 

2. If you selected college, list the (a) colleges in order of , preference 
' and^ (b) what major a. ^ 0 - /' . f fe^ 

b. 



3.^ If you selected vocational training pro ^am^ t hen list^^j[.a) t^'^er of 
traimiig'-and (b) your location preference 

b,/ ■ 
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